
Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 
Executive Council Business Meeting Notification and Agenda 

September 14, 2026 • 2:00 p.m. 
Online via Zoom: https://nebraska.zoom.us/j/95958265907   

 
AGENDA 

1. CALL TO ORDER 
1.1. Roll Call 
1.2. Announcement of the placement of the Open Meetings Act information 

 
2. APPROVAL OF MEETING AGENDA 

2.1. PUBLIC COMMENT PERIOD (5 minutes) 
2.2. APPROVAL OF MEETING AGENDA 
2.3. APPROVAL OF MINUTES 

• July 22, 2026, Meeting 
 

3. ITEMS FOR DISCUSSION AND/OR ACTION 
3.1     Discuss, consider, and take all necessary action with respect to the data 
requests in support of the Nebraska Education Data Fellowship program. 
 

4. INFORMATION ITEMS AND REPORTS 
4.1. Grant Notification for Statewide Financial Aid Evaluation (Dr. Hastings) 
4.2. Staffing Update (Dr. Hastings) 

 
5. ADJOURNMENT 

https://nebraska.zoom.us/j/95958265907


 

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 
Executive Council Business Meeting Notification and Agenda 

July 22, 2026, 1:30 p.m. 
Nebraska Innovation Campus   

2125 Transformation Drive, Rise Building, Suite 1210 
 Lincoln, NE 68508    

 
Public notice of the Executive Council meeting was given by posting the date, time, and location 
on the NSWERS.org website. 
 
Minutes: 
 

1. CALL TO ORDER – President Brian Maher called the meeting to order at 1:30 p.m. 
 

1.1     ROLL CALL 
 

Roll Call showed the following Executive Council members in attendance: 
 

Dr. Leah Barrett, NSWERS Secretary/Treasurer 
Dr. David Jackson, NSWERS Member 
(as proxy for Dr. Jeffrey Gold) 
Dr. Brian Maher, NSWERS President 
Dr. Paul Turman, NSWERS Vice President 
 
1.2     ANNOUNCEMENT OF THE PLACEMENT OF THE OPEN MEETINGS 
ACT INFORMATION 

 
Dr. Maher announced that information regarding the Open Meetings Act is available at 
the entrance to the meeting room and on the NSWERS.org website. 

 
2. APPROVAL OF MEETING AGENDA 

 
2.1     PUBLIC COMMENT PERIOD 

 
No public comment. 

 
2.2     APPROVAL OF MEETING AGENDA 

 
No agenda items were removed, added, or corrected. Approval of the July 22, 2026, 
meeting agenda passed with a motion by Dr. Jackson, seconded by Dr. Turman.  

 
Dr. Jackson  Yea  
Dr. Turman  Yea 
Dr. Barrett  Yea  
Dr. Maher  Yea  

 



 

2.3     APPROVAL OF MINUTES FROM NSWERS BUSINESS MEETING, April 
29, 2026 

 
Motion to approve the minutes of the April 29, 2026, NSWERS Executive Council 
Business meeting passed with a motion by Dr. Barrett, seconded by Dr. Turman. 
 

Dr. Turman  Yea 
Dr. Maher  Yea 
Dr. Jackson  Abstained   
Dr. Barrett  Yea 
 

3. ITEMS FOR DISCUSSION AND/OR ACTION 
 
3.1     Discuss, consider, and take all necessary action to recognize Brian Maher as 
President of the NSWERS Executive Council.  

Motion to recognize Dr. Brian Maher, Commissioner of Education, as President of the 
NSWERS Executive Council was passed with a motion by Dr. Barrett, seconded by Dr. 
Jackson. 
 

Dr. Jackson  Yea 
Dr. Maher  Abstained 
Dr. Barrett  Yea   
Dr. Turman  Yea 

 
3.2     Discuss, consider, and take all necessary action to recognize Paul Turman as 
Vice President of the NSWERS Executive Council. 

Motion to recognize Dr. Paul Turman, Chancellor of the Nebraska State College System, 
as Vice President of the NSWERS Executive Council was passed with a motion by Dr. 
Barrett, seconded by Dr. Jackson. 
 

Dr. Maher  Yea 
Dr. Barrett  Yea 
Dr. Turman  Yea   
Dr. Jackson  Yea 

3.3     Discuss, consider, and take all necessary action to recognize Leah Barrett as 
Secretary-Treasurer of the NSWERS Executive Council. 

Motion to recognize Dr. Leah Barrett, President of Northeast Community College, as 
Secretary-Treasurer of the NSWERS Executive Council was passed with a motion by Dr. 
Turman, seconded by Dr. Jackson. 
 

Dr. Turman  Yea 
Dr. Jackson  Yea 
Dr. Maher  Yea   
Dr. Barrett  Yea 



 

 
 
3.4     Discuss, consider, and take all necessary action to recognize Leah Barrett for 
her service as President of the NSWERS Executive Council. 

Dr. Maher presented a resolution recognizing Dr. Leah Barrett for her distinguished 
service as President of the NSWERS Executive Council and for her leadership in 
advancing statewide education and workforce partnerships. 

Council members expressed appreciation for Dr. Barrett's contributions and leadership. 

A motion to adopt the resolution recognizing Dr. Leah Barrett’s service to the NSWERS 
Executive Council was passed with a motion by Dr. Turman, seconded by Dr. Jackson. 
 

Dr. Maher  Yea 
Dr. Jackson  Yea 
Dr. Barrett  Abstained   
Dr. Turman  Yea 

3.5     Discuss, consider, and take all necessary action with respect to the Military 
Enlistment Data Access to Lift Student Success (MEDALS) project data sharing 
agreement with the U.S. Department of Defense. 

Dr. Matt Hastings provided an update on the national MEDALS initiative led by the 
Council of Chief State School Officers in partnership with the U.S. Department of 
Defense and U.S. Department of Education. 

The goal of this initiative is to develop a secure, standardized process for sharing military 
enlistment and service data with state education and data agencies. Nebraska was invited 
to participate as one of six pilot states.  

Why it matters for NSWERS: military enlistment data has historically been unobtainable, 
leaving students who successfully entered military service unresolved in Nebraska's 
talent pipeline. Access would allow NSWERS to recognize military placement as a 
successful employment outcome, reducing the unresolved population in our outcome 
measures. Participation is contingent on executing a standardized data-sharing agreement 
with the Department of Defense. NSWERS legal counsel has reviewed the proposed 
agreement and provided a preliminary green light.  

The initial scope of this project would be for us to do a data-matching pilot for the 2023–
24 high school graduating cohort. The project will also assist the Department of Defense 
to understand the importance of capturing the various military enlistment data and use it 
as consideration for a successful postsecondary outcome.  

Council members expressed strong support for participating in the pilot. 



 

The motion to authorize the Executive Director, in consultation with NSWERS legal 
counsel, to execute a data sharing agreement with the U.S. Department of Defense for the 
Military Enlistment Data Access to Lift Student Success (MEDALS) project was passed, 
moved by Dr. Turman and seconded by Dr. Jackson. 

 
Dr. Turman  Yea 
Dr. Barrett  Yea 
Dr. Maher  Yea 
Dr. Jackson  Yea 

3.6     Discuss, consider, and take all necessary action with respect to the Post-
Secondary Employment Outcomes (PSEO) project data sharing agreement with the 
U.S. Census Bureau. 

Dr. Hastings presented the proposed Postsecondary Employment Outcomes partnership with 
the U.S. Census Bureau. 

He provided an overview of the initiative through the Census Bureau's Longitudinal 
Employer-Household Dynamics (LEHD) program. Why it matters for NSWERS: our current 
wage matching relies on in-state records, so graduates who take jobs outside Nebraska drop 
out of view. As such, PSEO strengthens several tracked outcomes — Employment Location, 
Industry Placement, and Employment Gap — and gives institutions a national benchmark for 
program-level workforce planning. This would provide an enhanced understanding of 
employment outcomes beyond Nebraska’s unemployment insurance records.  

Aggregate reporting is done by post-secondary institution, degree level, program, industry, 
region, and years after graduation. The model under consideration is that NSWERS transmits 
degree, enrollment, and demographic files via secure transfer; Census strips identifiers 
immediately upon matching and links de-identified records to national wage data. 

Council members discussed ensuring participating institutions receive advance notice 
regarding data elements proposed for submission. 

The motion to authorize the Executive Director, in consultation with NSWERS Legal 
counsel, to execute a data-sharing agreement with the U.S. Census Bureau for the post-
secondary employment outcomes project was made by Dr. Turman and seconded by Dr. 
Barrett.  
 
Dr. Jackson added a friendly amendment, agreed to by all Council members, which was 
accepted, requiring that the related data fields proposed for sharing be communicated to 
partners at least two weeks before execution of the agreement. 

 
Dr. Barrett  Yea 
Dr. Turman  Yea 
Dr. Jackson  Yea 
Dr. Maher  Yea 



 

3.7     Discuss, consider, and take all necessary action with respect to LR 433 interim 
legislative study. 

Dr. Hastings provided an update regarding LR 433 and discussions with Senator Dover's 
office. 

The tentative target date is sometime in October, but final yet to be determined. The hearing 
is a proposed joint hearing of the Education Committee and Business and Labor Committees. 
The hearing is an opportunity to educate legislators regarding the value of NSWERS. Dr. 
Hastings will have an opportunity to talk about the FERPA-related implications, data-sharing 
concerns and practices, etc.  

Potential statutory changes to strengthen NSWERS' governance structure and clarify 
statewide data sharing authority are also being considered by Senator Dover. There is 
consideration of designating NSWERS as a State Educational Authority under FERPA to 
make data sharing clearer from a federal perspective. There are also considerations of 
legislative approaches to addressing partner participation and data sharing, such as 
establishing a notification process for not sharing council-approved information, and 
connections into the appropriations process. As this continues to develop, the Council 
recognized the importance of consulting governing boards regarding any proposed statutory 
compliance provisions. 

No action was taken. 

  
4. EXECUTIVE DIRECTOR’S REPORT 

4.1 Executive Director’s Report (Dr. Matt Hastings) 
 
Dr. Hastings provided an update on the Nebraska Education Data Fellowship offered 
through the Strategic Data Program. Nebraska’s participation is structured as a multi-year 
fellowship network focused on the postsecondary sector and designed to develop a cross-
institutional community of analytic leaders using data to advance student success, 
persistence, and completion. 

Dr. Hastings reported that fellows were continuing to develop their capstone projects and 
that NSWERS had received a number of Level II and Level III data requests in support of 
fellowship research. Pending Level II requests were being reviewed through the 
Management Committee in accordance with NSWERS data governance processes. He 
noted that a special Executive Council meeting would likely be needed in August to 
consider fellowship-related requests requiring Council approval. 

Dr. Hastings also discussed efforts to distinguish fellowship projects involving only data 
from a single institution from those requiring data contributed by multiple NSWERS 
partners. He noted that this distinction is important to the appropriate review and 
approval process for individual projects. The Council also discussed scheduling 
considerations for its October meeting because of potential calendar conflicts.  



 

 
      5.   INFORMATION ITEMS AND REPORT  

5.1 Treasurer’s Report (Dr. Leah Barrett and Dr. Matt Hastings) (Support Documents-
NSWERS Second Quarter Expense Detail and Financial Report) 

Dr. Barrett provided the Treasurer’s Report and reported that she met with Dr. Hastings 
prior to the meeting to review and discuss NSWERS’ financial reports and quarterly 
expense details. The discussion included clarification of the unrestricted fund balance and 
the projected fiscal year-end carryover, which was expected to result primarily from 
savings associated with personnel vacancies. 

Dr. Barrett and Dr. Hastings also reviewed the funding of NSWERS’ required reserve 
balance, accrued compensated absences, and anticipated office relocation expenses. Dr. 
Hastings noted that NSWERS would continue providing detailed quarterly expenditure 
reports in response to the Executive Council’s previous request for additional financial 
reporting detail. He also noted that every NSWERS expenditure is communicated to the 
Executive Council Secretary/Treasurer and President monthly, and those reports are 
aggregated for full Council review at each quarterly meeting. 

 
5.2  Hunger Free Schools Act Program Evaluation (Dr. Matt Hastings) 
 
Dr. Hastings and Dr. Alex Brodersen provided an update regarding a proposed evaluation 
of Nebraska’s Hunger Free Schools Act. They described ongoing collaboration with the 
Nebraska Department of Education and the Howard G. Buffett Foundation regarding the 
development of a potential five-year statewide evaluation of the program. 

The proposed evaluation would examine school meal participation as well as related 
student outcomes, including attendance, discipline, and academic performance. Dr. 
Hastings reported that NSWERS was developing a budget proposal to support the 
evaluation and advised the Council of the potential receipt of grant funding associated 
with the project in accordance with NSWERS policy 6704. 

 
      6.  ADJOURNMENT 
 

Motion to adjourn the NSWERS Executive Council Business Meeting passed with a 
motion from Dr. Barrett and seconded by Dr. Jackson. 

 
Dr. Maher  Yea 
Dr. Jackson  Yea 
Dr. Barrett  Yea 
Dr. Turman  Yea 
 

   



 

President Maher adjourned the meeting at 2:44 p.m. 
 
The next NSWERS Executive Council Meeting is scheduled for October 14, 2026, 1:30 
PM, at the Nebraska Innovation Campus Board Room.  
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Memo Supporting Nebraska Education Data Fellowship Data Sharing Requests

To: NSWERS Executive Council

From: Matthew Hastings, Executive Director, NSWERS, on behalf of the NSWERS 
Management Committee

Date: September 10, 2026

Subject: Nebraska Education Data Fellowship Data Sharing Requests — Management 
Committee Recommendations and Council Consideration

On behalf of the NSWERS Management Committee, I present eleven data sharing requests 
submitted by participants in the Nebraska Education Data Fellowship program for 
consideration at the September 14, 2026 Executive Council meeting. The Committee 
reviewed the requests on August 18, 2026. This packet brings together the proposals now 
submitted for Council action and a brief summary of the Committee’s recorded 
recommendation for each.

The projects seek to use linked education and workforce information to examine student 
persistence, transfer, completion, employment, and talent retention, and to strengthen 
institutional reporting and decision-making. The full proposals describe the populations, 
data elements, study periods, intended uses, and reporting plans for each request.

Of the eleven attached requests, seven received a recommendation, three received a 
provisional recommendation, and one was not recommended as written at the August 18 
review. These are the Committee’s recorded dispositions, not new recommendations on 
subsequent revisions. Any later clearance or revised recommendation should be confirmed 
when the Council considers the affected request.

The Executive Council is asked to approve or deny each attached request, with any 
conditions stated in its action. For each approved request, NSWERS staff would proceed 
with the appropriate Data Disclosure Agreement and implementation steps consistent with 
NSWERS policies and security requirements. The approved scope and Council conditions 
would be reflected in the agreement before data access begins.

The following summaries identify the attached proposals in order, with packet page 
references for the full applications. Requests without an attached proposal are not 
presented for action under this item.
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Request Summaries and Management Committee Recommendations
Committee dispositions are from August 18, 2026. Page references identify the full proposals attached to 
this memorandum.

A. MPCC Work-Based Learning and Employment Outcomes

Amy Sabatka | Mid-Plains Community College | pp. 5–11

Describes participation in internships, clinicals, and other structured work-based learning at MPCC 
and subsequent Nebraska employment, time to employment, and wages. Requests linked MPCC 
award and workforce records for 2021–2026 to support internal program and workforce planning.

Management Committee: Recommend.

B. SCC Outcomes Beyond Credential Completion

Alex Wach | Southeast Community College | pp. 12–20

Follows SCC’s Fall 2023 first-time cohort through Spring 2025 to identify credentials, auto-awards, 
transfer, employment, continued enrollment, and cases with no measurable outcome. Requests 
linked workforce and National Student Clearinghouse records to support internal reports and 
dashboards on outcomes beyond completion.

Management Committee: Recommend.

C. UNL Career Pathways by Major and Course

Chad Brassil | University of Nebraska–Lincoln | pp. 21–28

Develops faculty-facing dashboards of employment and further education among former UNL 
students by major and course. Requests available historical UNL education, National Student 
Clearinghouse, and workforce records, plus minimum-wage benchmarks, with aggregate 
dashboards housed in NU’s Tableau system.

Management Committee: Provisional recommendation, assuming the UNL data steward clears.

D. CCC Student Persistence, Stop-Out, Transfer, and Workforce Study

Francesca (Fran) Davis | Central Community College | pp. 29–43

Examines academic, financial, employment, and support-service factors associated with CCC 
student persistence, stop-out, completion, transfer, and workforce outcomes. Requests linked wage, 
four-year enrollment and course, and National Student Clearinghouse records for specified CCC 
cohorts beginning in 2017–18.

Management Committee: Not recommended as initially written. The Committee requested clearer 
justification of four-year course-level data and a more precise definition of four-year student success. 
The submitted proposal incorporates these revisions and is attached for Council consideration.
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Request Summaries and Management Committee Recommendations (continued)
Committee dispositions are from August 18, 2026. Page references identify the full proposals attached to 
this memorandum.

E. UNO Transfer Student Retention and Graduation

Joel Case | University of Nebraska at Omaha | pp. 44–51

Examines factors associated with retention and graduation among students transferring to UNO. 
Requests linked two- and four-year awards, terms, selected enrollment fields, and National Student 
Clearinghouse records for 2015–2025, combined with UNO data, to inform internal student-success 
and transfer planning.

Management Committee: Recommend.

F. WNCC CTE Concentration and Student Outcomes

Justin Kumbal | Western Nebraska Community College | pp. 52–58

Compares graduation and employment outcomes for WNCC Career and Technical Education 
concentrators and non-concentrators. Requests linked Nebraska wage records and high-school 
assessment, ACT, and course records; also requests Internal Use Only access for analyses 
involving small groups.

Management Committee: Recommend.

G. UNK Stop-Out Identification and Re-Engagement

Megan Fryda | University of Nebraska at Kearney | pp. 59–66

Profiles former UNK students who have not earned a degree and examines transfer, Nebraska 
employment, and return to UNK. Requests linked wage, two- and four-year enrollment, term, award, 
and National Student Clearinghouse records to guide internal Loper Success Hub re-engagement 
strategies.

Management Committee: Recommend.

H. UNL Engineering Degrees and Nebraska Workforce Outcomes

Markeya Peteranetz | University of Nebraska–Lincoln | pp. 67–73

Compares Nebraska employment and earnings across degree pathways for 2016–2018 Nebraska 
public high school graduates meeting UNL engineering admission requirements. Requests K–12 
academic and demographic records, postsecondary awards, and workforce data to inform College of 
Engineering planning.

Management Committee: Provisional recommendation, assuming the UNO data steward clears.
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Request Summaries and Management Committee Recommendations (continued)
Committee dispositions are from August 18, 2026. Page references identify the full proposals attached to 
this memorandum.

I. UNO Graduate Employment and Regional Talent Retention

Morgan Vogel | University of Nebraska at Omaha | pp. 74–80

Examines Nebraska employment and wages for UNO bachelor’s graduates from 2020–2024 using 
linked academic, demographic, and workforce records. A separate longitudinal interview study of 
UNO seniors would complement the analysis and inform internal and external aggregate reporting 
on talent retention.

Management Committee: Provisional recommendation, assuming the UNO data steward clears.

J. SCC Program-Level Reporting and Data-Literacy Infrastructure

Rebecca Carr | Southeast Community College | pp. 81–92

Expands SCC’s program-level dashboards, strategic reporting, and data-literacy training. Requests 
quarterly wage records for students who attended SCC from 2019–20 forward, to combine with 
institutional data and create aggregate workforce and student-flow reporting for credentialed Tableau 
users.

Management Committee: Recommend. The Committee noted that the request was limited to SCC-
linked workforce data.

K. SCC Limited-Intake Health Sciences Applicant Outcomes

Sara Pegram | Southeast Community College | pp. 93–98

Compares educational and employment outcomes for SCC Health Sciences applicants admitted, 
denied for lack of space, or denied for unmet prerequisites. Requests quarterly wage records for 
matched applicants from 2019–20 forward, with findings reported in aggregate by admission group.

Management Committee: Recommend. The Committee noted that the request was limited to SCC-
linked workforce data.

Attachments A–K: Full data request proposals, in the order summarized above.
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request extant data from the NSWERS to conduct research and program 
evaluation studies germane to the NSWERS mission and stated research agenda. 
All individuals or organizations requesting access to these data must complete 
this Research Application and submit it to the NSWERS for review. If the project 
is approved and the data requested are available, a Data Disclosure Agreement 
will be developed and must be signed prior to the release of any potentially 
identifiable student data. Please complete each section of the application fully. 
If any fields are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Amy Sabatka                                                

Organization (If applicable): Mid-Plains Community College (MPCC)                      

Phone Number: 308.535.3619                                                                                                

Email Address: sabatkaa@mpcc.edu

 Address: 1101 Halligan Dr.  

City: North Platte

State: N E                                                                                                                                

Zip Code: 69101

Today's Date: 06/1/2026

September 14, 2026 | Agenda item 3.1 Attachment A | Packet page 5
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Section II. Background Information About Your Project

1. What is the title of your study? 

Understanding structured work-based learning (WBL) participation and Nebraska 
employment outcomes for MPCC students

2. Provide a brief overview of the objectives of your study (please 

summarize each objective succinctly). If you have hypotheses you will be 

testing, please list them here.

This project will examine students who participate in WBL opportunities 

and what Nebraska employment outcomes are observed after 

completion/graduation.

3. When do you anticipate beginning and completing your research project?

Project Start Date: Fall 2026
Project End Date: May 2027

4. If your study is externally funded (e.g., foundation, government contract, 
or grant), please indicate the source(s) and amount(s) of the funding.
Nebraska Strategic Data Leadership Network (NSDLN) Strategic Data Project 
(SDP)

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted?

Federally and state-wide there is a push to expand apprenticeships to help fill 
employment gaps; however, there has been little research completed in Nebraska 
to determine if these activities have impacted student employment or kept students 
within Nebraska upon graduation. Because of this push, the community colleges 
are feeling more pressure to ensure structured WBL opportunities are available for 
students. Currently, MPCC does not have an apprenticeship program, but have 
internships. 

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers?

Because of the push, this can help provide better evidence of student employment 
across Nebraska. It can also impact the state’s workforce policies and funding to 
grow opportunities across the state. Due to the limited time, this study could be 
expanded in the future to include other institutions and other WBL opportunities. 

3. What are the anticipated benefits of the proposed study to study 

participants?

There will be no direct benefit to those whose education and employment 

information is being used; however, this could potentially impact future 

students and the opportunities available to them.

September 14, 2026 | Agenda item 3.1 Attachment A | Packet page 6
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Section IV. Research Questions and Design

Please list your research/evaluation questions below.

 Which MPCC students participate in structured WBL opportunities, and what are their 
characteristics: program of study, credential (certificate, diploma, associate), enrollment (full-
time, part-time), demographics?

 What type of structured WBL opportunities are offered across degree and certificate programs?
 How often do students participate in structured WBL and does participation vary by program 

area?
 What percentage of participating students are employed in Nebraska upon 

completion/graduation; how long does it take for them to employment; what are their wage 
outcomes?

September 14, 2026 | Agenda item 3.1 Attachment A | Packet page 7
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1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which 
your  proposed  research  project  will  meet  the  objectives  you have 
provided in Section II of this application. Describe the population to be 
studied, data  collection,  analysis,  and interpretation  procedures to  be 
used.  Use  as  much space as necessary.  You may also include 
attachments if relevant.

This is a quantitative descriptive project. It is examining the participation of 
structured WBL opportunities at MPCC and explore the employment outcomes 
upon program completion/graduation. This is designed to better understand the 
types of opportunities available across academic programs and the employment 
outcomes after graduation. This is intended to inform MPCC decision-making 
related to workforce development, employer engagement, and programs of study.

The population used will consist of MPCC students who participated in WBL 
opportunities during their education. This will include internships, clinicals, and any 
other opportunities provided by MPCC. It can potentially include a comparison of 
participation rates across programs of study.

Data will be collected from MPCC and NSWERS. MPCC data will be used to 
identify the students who participated in WBL opportunities while employment 
outcome data will be obtained through NSWERS. No new data will be collected 
directly from students.

Descriptive statistical methods will be used to summarize participation in WBL and 
employment outcomes. The results will be used to identify strengths, gaps in 
participation, opportunities for program improvement. This may inform future 
decisions related to program and internship development, apprenticeship 
development, employer partnerships, and career services support to students. 

Section V. Data Requested

1. To the best of your ability, please list the data elements you are 

requesting  in order to complete the proposed research project.  For 
each data element, please also list the unit(s)  of analysis for  your 
research (e.g.,  student, school, district, etc.) and the school year(s) 
for which you are requesting information.

Only data records associated 
with MPCC students will be 
included in this linked data 
request.

Data Element

Unit(s) of Analysis
School Years for 
Which Data Are Being 
Requested

wf_uiwage whole table for Students 2021-2026
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students linked to MPCC
wf_naics whole table  Students 2021-2026

crosswalk_naics_title_2022 
whole table

 Students NA

ps2_academicawards for 
MPCC

 Students 2021-2026

Crosswalk_cip_careerclusters_
2026

 Students NA

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as 
part of your research/evaluation project,  please list  them below including the 
audience from whom you intend to collect this information. Draft versions 
of  these  data  collection  instruments,  if  available,  must  be  attached  to  this 
application.

Proposed Data Collection Instruments/Protocols

Data that is not from NSWERS is being supplied from MPCC’s Student Management 
System, Jenzabar. This data will be exported from our system via Excel. It will 
include student demographic data (age, race, gender), campus location, program of 
study, if they participated in WBL including the semester(s) they participated.

Instrument/ 
Protocol

Audience Notes

MPCC Database Excel Student

Participation in WBL 
(semester); 
demographics: race, 
gender, age; program 
of study;

2

3

4

5

6

7

September 14, 2026 | Agenda item 3.1 Attachment A | Packet page 9



NSWERS Data Management Policy & Procedures • Version 2.6

Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved  by  an  IRB  or if an  IRB  has  designated  your  project  to  be 
"exempt," please provide evidence of the IRB's review. If you do not plan 
to conduct an IRB review, please indicate why this project does not meet 
the definition of "research."

• This  project  constitutes  an  evaluation  study  which  does  not  meet  the 
definition of “research”.

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

3. I have had training in FERPA. I have had a very basic overview on the IRB process.

•

4. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?

• This individual student level data will be used only in the secure environment 
created  by  NSWERS.  Only  Amy  Sabatka  will  have  access  to  this 
environment.  Only  aggregated  information  will  be  shared  outside  of  the 
secure environment or to any external partners. Procedures and timelines for 
the destruction of data will follow NSWERS policies.

Section VIII. Reporting

This will strictly be used 

1. For  each anticipated report, provide the following information.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Understanding 
structured work-based 
learning (WBL) 
participation and 
Nebraska employment 
outcomes for MPCC 
students

MPCC Leadership: College 
President, Vice President, 
Academic & Enrollment 
Services Deans

Estimated: May 2027 MPCC Leadership will be 
part of a presentation going 
through the results in depth. 
These results will not be 
shared publicly and will 
only be used for internal use.
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Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third-party researchers may request 
extant data from the NSWERS to conduct research and program evaluation studies 
germane to the NSWERS mission and stated research agenda. All individuals or 
organizations requesting access to these data must complete this Research Application 
and submit it to the NSWERS for review. If the project is approved and the requested 
data are available, a Data Disclosure Agreement will be developed and must be signed 
prior to the release of any potentially identifiable student data.

Section I. Contact Information

Principal Investigator / Requestor: Alex Wach

Organization: Southeast Community College

Phone Number: 402-323-3628

Email Address: awach@southeast.edu

Address: 8800 O Street, #518F

City, State ZIP: Lincoln, NE 68520

Date: June 23, 2026
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Section II. Background Information About Your Project

1. What is the title of your study?

Beyond Completion: What Happens to SCC Students Who Leave Without a Credential? 
Educational and Employment Outcomes of the Fall 2023 Cohort

2. Provide a brief overview of the objectives of your study (please summarize 
each objective succinctly). If you have hypotheses you will be testing, please list 
them here.

 Identify students from the Fall 2023 Southeast Community College cohort who do 
not earn a credential by Spring 2025.

 Examine employment outcomes of students who leave SCC without earning a 
credential, including whether they become employed and remain employed 
during the study period.

 Analyze educational outcomes across the cohort, including credential attainment, 
credential attainment through SCC's auto-awarding process, transfer enrollment, 
and non-completion.

 Compare educational and employment outcomes across student demographics, 
academic programs, and enrollment characteristics.

 Develop a more comprehensive framework for understanding student outcomes 
beyond traditional completion metrics.

3. When do you anticipate beginning and completing your research project?

Project Start Date: July 1, 2026

Project End Date: December 31, 2027

4. If your study is externally funded (e.g., foundation, government contract, or 
grant), please indicate the source(s) and amount(s) of the funding.

This study is being conducted as part of the Harvard Strategic Data Project Nebraska 
Data Fellowship.
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Section III. Purpose of the Proposed Research

1. Why is the study being conducted?

This study is being conducted to better understand the educational and employment 
outcomes of Southeast Community College students who do not earn a credential 
within a defined study period. Traditional higher education outcome measures primarily 
focus on retention, graduation, and transfer, but provide limited insight into what 
happens to students who leave without earning a credential.

By linking institutional records with NSWERS data, this study seeks to determine 
whether students who do not earn a credential subsequently obtain employment, 
transfer to another institution, or experience other measurable postsecondary 
outcomes. The findings will provide a more comprehensive understanding of student 
trajectories and help inform how student success is interpreted and measured.

2. What potential benefits will this study have for the NSWERS, our local school 
systems, educators, policy makers, or researchers?

This study will demonstrate how linked education and workforce data can be used to 
provide a more complete understanding of student outcomes beyond traditional 
completion metrics. The findings may help educators, institutional leaders, and 
policymakers better understand the diverse pathways students follow after leaving a 
postsecondary institution.

For SCC and other educational institutions, the study may provide insight into the extent 
to which employment and transfer outcomes occur among students who do not earn a 
credential. More broadly, the project may contribute to ongoing discussions about how 
student success is defined, measured, and reported within community colleges and 
workforce-focused educational programs.

The study may also serve as a model for future analyses that leverage NSWERS data 
to examine student outcomes across educational and workforce systems.

3. What are the anticipated benefits of the proposed study to study participants?

Because this study will use existing administrative records and workforce data, 
participants will not directly receive services or interventions as part of the research. 

However, the findings may contribute to improved institutional understanding of student 
outcomes and inform future policies, programs, and student success initiatives designed 
to better support current and future students.
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Section IV. Research Questions and Design

Research Questions

1. What educational and employment outcomes are experienced by Southeast 
Community College students following initial enrollment in the Fall 2023 cohort?

2. What proportion of students earn a credential, receive an auto-awarded 
credential, transfer to another institution, become employed without earning a 
credential, remain enrolled, or have no measurable outcome during the study 
period?

3. How do educational and employment outcomes differ across student 
demographics, academic programs, enrollment characteristics, and retention 
patterns?

4. To what extent do traditional completion metrics fail to capture measurable 
educational and employment outcomes among students who do not earn a 
credential?

Describe the design of the proposed study and the methodology that will be used 
to address each of the aforementioned research questions. Use enough detail to 
ensure the NSWERS can assess the extent to which your proposed research 
project will meet the objectives you have provided in Section II of this application. 
Describe the population to be studied, data collection, analysis, and 
interpretation procedures to be used.

Study Design and Methodology

This study will utilize a retrospective cohort design to examine the educational and 
employment outcomes of Southeast Community College (SCC) students over a defined 
period of enrollment and observation.

Population

The primary population of interest will consist of first-time students entering SCC during 
the Fall 2023 term. Students will be tracked through Spring 2025 to determine retention, 
credential attainment, transfer activity, and employment outcomes.

Data Sources

The study will utilize SCC institutional data, National Student Clearinghouse (NSC) 
data, and NSWERS data. SCC institutional records will provide student demographics, 
enrollment history, retention status, academic program information, credit accumulation, 
and credential attainment information. NSC data will be used to identify transfer 
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enrollment activity. NSWERS data will be used to examine employment outcomes for 
students included in the study.

Data Collection and Outcome Classification

Students will be categorized based on their observed outcomes during the study period. 
Potential outcome categories may include:

 Credential earned

 Credential earned through auto-awarding

 Transfer enrollment

 Employed without earning a credential

 Still enrolled at SCC

 No measurable educational or employment outcome identified

Analysis

The study will primarily use descriptive and comparative analyses to examine the 
distribution of outcomes across the cohort.

Analyses may include:

 Retention and completion rates within the study period

 Employment rates among students who do not earn a credential

 Transfer outcomes among students who do not earn a credential

 Comparisons of outcomes across demographic groups, academic programs, 
enrollment intensity, and credit accumulation levels

 Examination of the relationship between retention patterns and subsequent 
educational or employment outcomes

Interpretation

Results will be interpreted within the context of traditional higher education outcome 
measures. The study will focus on identifying educational and employment outcomes 
that may not be captured through standard completion metrics and evaluating whether 
alternative outcome measures provide additional insight into student trajectories after 
leaving SCC.
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Section V. Data Requested

To the best of your ability, please list the data elements you are requesting in 
order to complete the proposed research project. For each data element, please 
also list the unit(s) of analysis for your research (e.g., student, school, district, 
etc.) and the school year(s) for which you are requesting information.

Only data records associated with SCC students will be included in this data request.

Data Element Unit(s) of Analysis
School Years for 
Which Data Are 
Being Requested

wf_uiwage whole table for 
students linked to SCC

Student 2023-2025

wf_naics whole table NA 2023-2025

crosswalk_naics_title_2022 
whole table

NA NA

Crosswalk_cip_careerclusters_
2026

NA NA

National Student Clearinghouse
whole table for records linked to 
SCC

NA 2016-2025
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Section VI. Proposed Data Collection Instruments/Protocols

If you intend to deploy additional data collection instruments/protocols as part of 
your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these data 
collection instruments, if available, must be attached to this application.

This  study  will  be  utilizing  existing  administrative  data  only.  I  currently  have  a 
graduation and retention Tableau Prep and Tableau Desktop file that I will be using for 
this project.  It  already contains graduates,  retained students,  transfers,  and non-
completers from SCC in term sequence form, and is only missing the workforce piece 
needed for this project. 

External Data for Import 

Data
Data Level Notes

1 SCC Database Student SCC institutional 
records will provide 
student 
demographics, 
enrollment history, 
retention status, 
academic program 
information, credit 
accumulation, and 
credential attainment 
information

2

3

4

5

6

7
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Section VII. Human Subjects Protection

1. How will Institutional Review Board (IRB) approval be addressed in the 
proposed research/evaluation study?

I don’t believe IRB approval is needed for this study. The proposed study involves 
analysis of existing administrative education and workforce records and does not 
involve direct interaction with participants.

If an IRB review or exemption determination is required, appropriate documentation will 
be obtained and provided prior to accessing or analyzing NSWERS data.

2. Describe training the study investigators/co-investigators have received 
regarding the protection of human subjects/confidentiality.

I work routinely with student-level institutional data and are familiar with applicable 
privacy, confidentiality, and data security requirements associated with educational 
records. As employees of Southeast Community College's Institutional Research office, 
we routinely handle sensitive student information and follow institutional policies related 
to data governance, access controls, and confidentiality.

Any additional confidentiality, security, or data-use requirements established by 
NSWERS will be followed throughout the duration of the project.

3. Describe the security procedures that will be utilized to protect the security of 
the information provided by the NSWERS for this project. Who will have access? 
How will information be stored and for what period of time? When and how will 
data be destroyed?

Access to NSWERS data will be limited to authorized project personnel approved 
through SCC and NSWERS data governance processes. Data will be stored on secure 
SCC-managed systems with appropriate access controls and protections consistent 
with institutional data security policies.

Data received from NSWERS will be used solely for the purposes described in this 
proposal and will not be shared with unauthorized individuals. Any reporting or 
presentation of findings will utilize aggregated results and will not disclose personally 
identifiable information.

Data retention and destruction procedures will follow all applicable SCC and NSWERS 
data-sharing agreements, policies, and requirements. Upon completion of the project or 
expiration of the data-use agreement, data will be securely deleted or destroyed in 
accordance with those requirements.
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Section VIII. Reporting

For each anticipated report, provide the following information.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Final Capstone Report: 
Beyond Completion

SCC executive 
leadership, academic 

deans, program chairs, 
Institutional Research, 

SDP Cohort

December 2027 Internal SCC report and 
presentation

Final Findings / 
Dashboard

SCC executive 
leadership, academic 

deans, program chairs, 
Institutional Research, 

SDP Cohort

December 2027 Internal SCC presentation 
and/or dashboard

The findings will only be reported to SDP and internally at Southeast Community 
College, and will not be publicly disseminated or shared with external organizations in 
identifiable form.

Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 901 N 17th

NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY

Proposal No. Reviewer Name Review Date

Approval Status YES NO Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. 
All individuals or organizations requesting access to these data must complete 
this Research Application and submit it to the NSWERS for review. If the project 
is approved and the data requested are available, a Data Disclosure Agreement 
will  be developed and must be signed prior to the release of any potentially 
identifiable student data. Please complete each section of the application fully. 
If any fields are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Chad Brassil   

Organization (If applicable): University of Nebraska-Lincoln   

Phone Number:402-419-0076                                                                                                 

Email Address: cbrassil@unl.edu

 Address: 416 Manter Hall  

City: Lincoln

State: N E                                                                                                                                

Zip Code: 68502

Today's Date: July 1, 2026
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Section II. Background Information About Your Project

1. What is the title of your study? 

Real Career Pathways for Students in a Major or Course at UNL

2. Provide a brief overview of the objectives of your study (please 

summarize each objective succinctly). If you have hypotheses you will be 

testing, please list them here. 

My  central  research  question  is  how  can  employment  and  graduate 

school data from past students at the level of the major or a course be 

curated  and  displayed  so  that  faculty  find  it  useful?  This  will  enable 

faculty to answer their central question of what are the career outcomes 

of  past  students?  Career  outcomes  includes industry,  major  employers, 

additional graduate or professional school, time to first employment, and 

average income over time.
3. When do you anticipate beginning and completing your research project?

Project Start Date: July 2026 or when data is available                                 

Project End Date: January 2027 when the SDP concludes                         

4. If your study is externally funded (e.g., foundation, government contract, 
or grant), please indicate the source(s) and amount(s) of the funding. 
This project is part of the SDP NSDLN program. 

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted? 

Faculty contact with students in classrooms represents the major interface the students 
have with UNL, and while the strategic plans of UNL and NU emphasize workforce 
readiness, faculty are typically not empowered with the data that helps them consider 
the role their courses play in workforce readiness. The goal of this study is to develop a 
dashboard that fills that gap.

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers? 

The aim of this project is to enable educators, at the level of faculty, to 
act within their classrooms in ways that align with policy makers 
interested in seeing greater workforce readiness in our institutions of 
higher education.

3. What are the anticipated benefits of the proposed study to study 

participants? 

At one level, participants are faculty and instructors. They will benefit in 

having better information for them to perform in their roles as classroom 

instructors. At another level, the data is on students, and they will benefit 

by having classroom experiences that better prepare them for their future 
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careers.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which 
your  proposed  research  project  will  meet  the  objectives  you have 
provided in Section II of this application. Describe the population to be 
studied, data  collection,  analysis,  and interpretation  procedures to  be 
used.  Use  as  much space as necessary.  You may also include 
attachments if relevant.

The main objectives of the project are to curate data in a way that can 
show  aggregated  distributional  employment  information  for  historical 
students in given majors and courses across time. Dashboards will be 
created that aggregate and summarize data, with a minimum cell size of 
5 to protect  against  inadvertent  identifying information,  at  the level  of 
graduating majors and at  the level  of  students  who completed  a  course 
above a minimum grade. So the population are all students at the University 
of Nebraska-Lincon who have taken a class. The deeper in time we can get 
in terms of students, the further  in time the dashboards can explore degree 
outcomes—which  is  a  major  advantage  this  data  has  over  first 
destination surveys. 

In addition to employment outcomes for individuals, additional education 
needs  to  be  considered,  with  current  enrollment  in  graduation  or 
professional school as well as degrees awarded. 

The information, where possible, will be plotted by the year, or academic 
year,  of  graduation.  That  includes information for  multiple  degrees or 
multiple majors. However, I will also want the term information on course 
enrollment  and  grade  information  on  all  of  their  courses  so  that  the 
appropriate  sub-populations  can  be  curated  for  course-based 
dashboards.

I  do not  plan on using information on demographics.  Faculty  already 
have  information  on  the  demographics  of  their  students  and  the 
relationship between those demographics and grades. That is a more 
salient  and  timely  relationship  in  which  faculty  can  act.  Furthermore, 
demographic  disaggregation  of  career  information,  especially  when 
paired down to a class, will likely face too many minimum cell-size issues 
to be of any use.

Section V. Data Requested
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1. To the best of your ability, please list the data elements you are requesting in order 

to complete the proposed research project. For each data element, please also list 
the unit(s) of analysis for your research (e.g., student, school, district, etc.) and the 
school year(s) for which you are requesting information.

Only data records associated with UNL students will be included in this linked data request.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

Enrollment > Institution ID Filtered to UNL

Enrollment > Term Code student-level All available
Enrollment > Full-Time Student 
Flag

student-level All available

Enrollment > Degree Seeking 
Flag

student-level All available

Enrollment > Primary Program 
One

student-level All available

Enrollment > Primary Program 
Two

student-level All available

Enrollment > Primary Program 
Two Level

student-level All available

Courses > Institution ID student-level All available
Courses > Academic Year 
Ending

student-level All available

Courses > Postsecondary 
Term Code

student-level All available

Courses > Course Code 
Subject

student-level All available

Course Code Number student-level All available
Courses > Course Section student-level All available
Courses > Course Instruction 
Mode

student-level All available

Courses > Course Type student-level All available
Courses > Course Name student-level All available
Courses > Secondary Course 
Name

student-level All available

Courses > Course Description student-level All available
Terms > Postsecondary Term 
Code

student-level All available

Terms > Academic Year 
Ending

student-level All available

Terms > Start Date student-level All available
Transcript > Course Credit 
Hours

student-level All available

Transcript > Course Grade 
Points

student-level All available

Transcript > Grade Mode student-level All available
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Transcript > Course 
Completion

student-level All available

Academic Awards > Institution 
ID

student-level All available

Academic Awards > 
Postsecondary Term Code

student-level All available

Academic Awards > Award 
Date

student-level All available

Academic Awards > Award 
Code

student-level All available

Academic Awards > Award CIP 
Code

student-level All available

National Student Clearinghouse > 
Institution

student-level All available

National Student Clearinghouse > 
Enrollment Status

student-level All available

National Student Clearinghouse > 
Enrollment Area of Study Code

student-level All available

National Student Clearinghouse > 
Degree Awarded Type

student-level All available

National Student Clearinghouse > 
Degree Awarded Title

student-level All available

National Student Clearinghouse > 
Degree Awarded Area of Study Code

student-level All available

National Student Clearinghouse > 
Degree Awarded Date

student-level All available

Workforce > Hours Paid student-level All available
Workforce > NAICS Code student-level All available
Workforce > Ownership Code student-level All available
Workforce > Job Title student-level All available
Workforce > Employer ID student-level All available
Workforce > Wages student-level All available
Workforce > Year and Quarter student-level All available
State Minimum Wages Per Year

For most of the above, I referenced the NSWERS Data Warehouse website. For the National 
Student Clearinghouse data, I did not find the exact field names are data structure on the 
NSWERS site, so I included general descriptions of what I believe I am seeking based on 
discussions with NSWERS team members during SDP office hours.

The request for the state minimum wages per year was recommended by the NSWERS team as a 
way to filter out a degree of part-time employment, and the suggestion was that NSWERS can 
include that estimate on a yearly basis as part of the data request.

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as 
part of your research/evaluation project,  please list  them below including the 
audience from whom you intend to collect this information. Draft versions 
of  these  data  collection  instruments,  if  available,  must  be  attached  to  this 
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application.

Proposed Data Collection Instruments/Protocols

Instrument/ 
Protocol

Audience Notes

1 No Additional Data will 
be Collected

2

3

4

5

6

7
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved  by  an  IRB  or if an  IRB  has  designated  your  project  to  be 
"exempt," please provide evidence of the IRB's review. If you do not plan 
to conduct an IRB review, please indicate why this project does not meet 
the definition of "research."  

Currently this project is for the improvement of instruction at UNL and does 
aim to  be  a  published  study.  Therefore,  while  all  best  practices  will  be 
followed, it fall under the authority of IRB. If, during the project, it is deemed 
appropriate  to  publish  these results,  the IRB process will  be completed. 
Based on other projects and my role as Faculty Director of Undergraduate 
Analytics at UNL, this would like fall under a FERPA Exception classification 
with UNL’s IRB.  

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.  

The PI, Chad Brassil, maintains IRB training relevant to this kind of 

data. He has been authorized by the data steward and registrar at 

UNL to access all of this UNL data (and more data), and does so on a 

regular basis as part of his work duties. In that role, if there is ever a 

question on, for example minimum cell size, he has consulted with 

the registrar to ensure compliance with university, state, and federal 

regulations and expectations. In addition, the PI maintains training in 

digital security and operates on a university computer and account 

set for “High Risk”, as classified by NU, which exceed the data in this 

project.

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?  
These data will only be accessed in their raw form by the PI, Chad 
Brassil, and with the virtual machine that NSWERS will establish for 
the express purpose of this SDP project. Aggregated data, that meets 
minimum cell sizes, mapped to dashboards to be view by instructors, 
will  be imported into the NU Tableau system, in which permissions 
will  be set for the instructors of  those courses. At the major level, 
viewing permission will be set to the community of UNL faculty and 
staff  with legitimate educational interest in the dashboard. The raw 
data will be destroyed when NSWERS destroys the virtual machine. 
The aggregated data in Tableau will exist for as long as the institution 
determines it has utility. A follow-up phase to this initial project may 
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include the curation of additional data that would maintain the timely 
nature of the dashboards into the future.

Section VIII. Reporting

1. For  each anticipated report, provide the following information.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Career Outcomes Per 
Course

Faculty and Instructors August 2027 Professional Development 
Training via CTT, Teacher 
Connect newsletter, 
demonstrations and 
workshops to Associate 
Deans and interested 
departments

Career Outcomes Per Major Faculty and Instructors August 2027 Professional Development 
Training via CTT, Teacher 
Connect newsletter, 
demonstrations and 
workshops to Associate 
Deans and interested 
departments

Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. 
All individuals or organizations requesting access to these data must complete 
this Research Application and submit it to the NSWERS for review. If the project 
is approved and the data requested are available, a Data Disclosure Agreement 
will  be developed and must be signed prior to the release of any potentially 
identifiable student data. Please complete each section of the application fully. 
If any fields are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Francesca Davis

Organization (If applicable): Central Community College

Phone Number: 308-398-7384

Email Address: francescadavis@cccneb.edu

Address: PO Box 4903

City: Grand Island

State: NE

 Zip Code: 68802-4903

Today's Date: 6/30/26
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Section II. Background Information About Your Project

1. What is the title of your study?  Understanding  Student  Stop-Out  to  Strengthen 
Postsecondary Persistence at Central Community College

2.
3. Provide a brief overview of the objectives of your study (please 

summarize each objective succinctly). If you have hypotheses you will be 

testing, please list them here.

Objectives

1. Identify factors associated with student stop-out and persistence. Examine 
academic, financial, demographic, employment, and engagement factors associated 
with student persistence and stop-out behavior at Central Community College.

2. Identify high-risk points in the student experience. Determine when students are 
most likely to disengage and identify courses, programs, instructional modalities, 
campuses, and student populations with disproportionately high stop-out rates.

3. Evaluate the role of student support services. Assess whether utilization of 
academic and student support services is associated with higher rates of 
persistence, completion, transfer, and long-term student success.

4. Examine the relationship between financial and employment circumstances 
and student success. Explore how financial aid, account balances, satisfactory 
academic progress, employment status, hours worked, wages, and other financial 
factors relate to persistence, completion, transfer, and stop-out outcomes.

5. Inform institutional improvement efforts. Use integrated data from academic 
affairs, student services, transfer records, and workforce outcomes to identify 
opportunities for targeted interventions and continuous improvement.

6. Support data-informed decision-making. Increase institutional capacity to use 
data to improve student success, strengthen cross-divisional collaboration, and 
support evidence-based planning.

7. Examine workforce outcomes associated with educational pathways. Assess 
the relationship between enrollment patterns, stop-out behavior, credential 
attainment, transfer, and employment outcomes using Nebraska Department of 
Labor wage records available through NSWERS.

8. Examine transfer pathways. Identify patterns among students who transfer to four-
year institutions prior to completing a credential at Central Community College and 
evaluate whether transfer represents an alternative student success pathway rather 
than a stop-out event.

9. Identify pathways associated with long-term student success. Examine how 
persistence, completion, transfer, and employment outcomes interact to better 
understand educational and workforce pathways that lead to successful student 
outcomes.

Hypotheses
 Students who utilize academic and student support services will demonstrate higher 

rates of persistence, completion, transfer success, and positive workforce outcomes 
than students who do not utilize those services.
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 Financial barriers, including outstanding balances, financial aid challenges, and 
failure to maintain satisfactory academic progress, will be associated with higher 
rates of stop-out and lower rates of completion.

 Academic performance indicators, including GPA, course completion rates, and 
credit accumulation, will be positively associated with persistence, credential 
completion, transfer success, and workforce outcomes.

 Persistence, completion, transfer, and workforce outcomes will differ across student 
populations based on age (traditional-age students: 24 and younger and adult 
learners: 25 and older), program of study, instructional modality, campus location, 
enrollment intensity, and demographic characteristics.

 Employment during enrollment will influence academic performance and educational 
outcomes. Students working more hours, working full-time while enrolled, or working 
multiple jobs may experience lower rates of course completion, persistence, transfer 
success, and credential attainment than students working fewer hours or not 
employed.

 Students who complete a credential will demonstrate stronger workforce outcomes, 
including higher rates of employment and greater wages, than students who stop out 
before completion.

 Students who transfer prior to completing an associate degree will exhibit distinct 
academic, enrollment, employment, and course-taking patterns compared with 
students who complete a credential before transferring.

 Institutional factors, including course availability, scheduling, instructional modality, 
transferability of credits, and academic advising, may influence whether students 
complete an associate degree prior to transferring to a four-year institution.

 Workforce outcomes will vary based on educational pathways, including stop-out, 
credential completion, transfer, bachelor's degree attainment, and continued 
enrollment.

4. When do you anticipate beginning and completing your research project?

Project Start Date: April 2026

Project End Date: June 2028

5. If your study is externally funded (e.g., foundation, government contract, 
or grant), please indicate the source(s) and amount(s) of the funding.
Harvard Nebraska Strategic Data Project

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted? 
This study is being conducted as part of the Harvard Strategic Data Project (SDP) 
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Nebraska Data Fellowship to better understand the academic, financial, 
employment, transfer, and student support-related factors that influence student 
persistence and success at Central Community College.

The project seeks to identify factors associated with student stop-out, persistence, 
credential completion, transfer to four-year institutions, and workforce participation. 
By integrating institutional data with NSWERS employment and four-year 
postsecondary records, the study will provide a more comprehensive understanding 
of student educational and workforce pathways before, during, and after enrollment.

Specifically, the study will examine how academic performance, financial 
circumstances, employment during enrollment, student support service utilization, 
and institutional factors influence student outcomes. It will also explore the 
experiences of students who transfer prior to completing a credential and assess 
whether transfer represents an alternative pathway to student success rather than a 
traditional stop-out event.

The findings will support data-informed decision-making, strengthen retention and 
completion efforts, improve transfer pathways, and help the College develop 
targeted interventions that promote student success and long-term workforce 
outcomes. The project will help the College identify barriers to persistence and 
completion, evaluate the effectiveness of existing interventions, better understand 
the relationship between education and employment outcomes, and develop 
strategies that support successful educational and workforce pathways for diverse 
student populations.

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers? 

This study will provide valuable insights into how educational experiences, 
student support services, transfer pathways, and workforce participation intersect 
to influence student success.

The inclusion of Nebraska Department of Labor wage data and four-year 
postsecondary enrollment data will allow stakeholders to better understand the 
relationship between persistence, credential completion, transfer behavior, 
employment outcomes, and earnings. Findings may help educators, community 
colleges, universities, workforce development partners, policymakers, and 
researchers identify opportunities to strengthen the education-to-workforce 
pipeline, improve student outcomes, and support Nebraska’s workforce needs.

Potential benefits include:
 Improved understanding of factors associated with student persistence, 

stop-out, credential completion, transfer, and employment outcomes.
 Increased understanding of how employment during enrollment affects 

academic performance, persistence, transfer behavior, and credential 
attainment.

 Identification of barriers that may prevent students from completing 
credentials, persisting from term to term, or successfully transferring to a 
four-year institution.
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 Increased understanding of how employment during enrollment affects 
academic outcomes.

 Enhanced understanding of the educational pathways students follow, 
including transfer before degree completion and transitions into the 
workforce.

 Better alignment between community college educational pathways, 
transfer opportunities, and workforce needs.

 Evidence to support institutional, state-level, and workforce development 
policies related to student success, educational attainment, and economic 
mobility.

 Insights into long-term educational and workforce outcomes associated 
with different student pathways, including stop-out, credential completion, 
transfer, and bachelor's degree attainment.

 Increased understanding of how academic support services, advising, and 
other interventions contribute to educational and workforce success for 
community college students.

 Information that may help institutions develop more effective retention, 
completion, transfer, and workforce preparation strategies.

3. What are the anticipated benefits of the proposed study to study 

participants? 

Although individual participants will not receive direct benefits from participation, 
the findings from this project are expected to benefit future students by informing 
improvements to institutional policies, practices, and student support strategies.

Potential benefits include:
 Improved student retention, persistence, and credential completion initiatives.

 Earlier identification of students at risk of stopping out and more targeted 
interventions to support their success.

 Enhanced academic, financial, and student support services based on 
identified student needs and barriers.

 Improved understanding of how factors such as academic performance, 
financial challenges, support service utilization, transfer behavior, and 
employment during enrollment influence student outcomes.

 Stronger transfer pathways, transfer advising, and support for students 
pursuing bachelor's degrees.

 Reduced barriers to associate degree completion, transfer, and continued 
enrollment.

 Improved alignment between educational programs, workforce opportunities, 
and student career goals.

 Better understanding of the relationship between working while enrolled and 
academic success, persistence, and completion.

 Enhanced student success outcomes, including credential attainment, 
transfer success, workforce participation, and earnings potential.

 Insights into long-term educational and workforce outcomes for community 
college students.

September 14, 2026 | Agenda item 3.1 Attachment D | Packet page 33



NSWERS Data Management Policy & Procedures • Version 2.6

 Improved institutional decision-making through the use of data-informed 
strategies and interventions.

Findings from this study may help the College develop and refine evidence-based 
practices that support student success across multiple pathways, including 
credential completion, successful transfer to four-year institutions, and positive 
workforce outcomes. Future students may benefit from improved advising, academic 
planning, transfer support, career services, and other initiatives informed by the 
study's results.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

Primary Research Question

What academic, financial, employment, transfer, and student support-related factors are 
associated with student persistence, stop-out behavior, credential completion, transfer, 
and workforce success at Central Community College, and how can institutional 
structures and interventions be better aligned to support continuous enrollment?

Secondary Research Questions

1. Persistence and stop-out:
a. Which student characteristics are associated with persistence, credential 

completion, stop-out, and transfer outcomes?
b. Which programs, courses, instructional modalities, and campus locations 

have disproportionately high stop-out rates?
c. How do persistence, completion, transfer, and workforce outcomes differ 

between traditional-age students (24 and younger) and adult learners (25 and 
older)?

d. What is the relationship between academic performance indicators (such as: 
GPA, course completion, and credit accumulation) and student persistence, 
completion, and transfer outcomes?

e. How do financial factors influence persistence, completion, transfer, and stop-
out behavior?

f. How does utilization of academic and student support services relate to 
persistence, credential completion, transfer, and workforce outcomes?

2. Employment while enrolled:
a. What employment patterns do students experience while enrolled, including 

hours worked, wages earned, industry of employment, and number of 
employers?

b. How does employment during enrollment affect course success, persistence, 
transfer, and credential completion?

3. Transfer behavior: 
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a. To what extent do students who leave Central Community College 
subsequently enroll in a four-year institution?

b. What characteristics distinguish students who transfer to a four-year 
institution before earning an associate degree from those who complete a 
credential before transferring?

c. What institutional, academic, scheduling, instructional modality, advising, or 
transfer-credit factors may influence students' decisions to transfer before 
completing an associate degree?

4. Workforce outcomes and institutional improvement: 
a. What employment and wage outcomes are associated with different 

educational pathways, including stop-out, credential completion, transfer, and 
bachelor's degree attainment?

b. How do workforce outcomes vary across academic programs, credentials 
earned, transfer status, and student demographic groups?

c. Which educational pathways are associated with the strongest employment 
and wage outcomes?

d. Which institutional interventions, support services, and practices appear most 
strongly associated with persistence, completion, transfer success, and 
positive workforce outcomes?

e. What opportunities exist to strengthen alignment between academic affairs 
and student services to better support student success across educational 
and workforce pathways?
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1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which 
your  proposed  research  project  will  meet  the  objectives  you have 
provided in Section II of this application. Describe the population to be 
studied, data  collection,  analysis,  and interpretation  procedures to  be 
used.  Use  as  much space as necessary.  You may also include 
attachments if relevant.

This project is an institutional evaluation study designed to identify factors associated 
with student persistence, stop-out behavior, credential completion, transfer, and 
workforce outcomes among students enrolled at Central Community College.

Population
The study population will include students enrolled at Central Community College during 
the selected study period. Analyses will examine outcomes across student groups 
based on age, enrollment intensity, academic program, campus location, instructional 
modality, demographic characteristics, employment patterns, transfer status, and 
utilization of student support services.

Data Sources
The project will integrate multiple existing data sources, including:

 Student demographic records

 Enrollment records

 Course registration and completion records

 Academic performance records

 Financial aid and student account information

 Student support services utilization data

 Learning management system and engagement data, where available

 National Student Clearinghouse transfer information

 NSWERS four-year postsecondary enrollment and transcript data (data will 
provide insight into educational continuation patterns and transfer-related 
outcomes)

 NSWERS Nebraska Department of Labor employment and wage data (data will 
allow the College to examine workforce participation and employment outcomes 
following enrollment and credential attainment)

 Institutional survey data, including the College's Withdraw Survey

Methodology
The project will utilize descriptive, comparative, and predictive analyses to identify 
factors associated with student persistence stop-out behavior, transfer, credential 
attainment, and workforce outcomes.

Analyses may include:
 Cohort analyses
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 Stop-out and completion rate analyses
 Transfer pathway analyses
 Employment and wage outcome analyses
 Trend analyses
 Cross-tabulations
 Correlation analyses
 Subgroup analyses
 Logistic regression and predictive modeling techniques

Student-level records from institutional systems will be linked, where authorized and 
available, to four-year postsecondary and Nebraska Department of Labor workforce 
records through NSWERS. These linked data will allow the College to examine 
students' educational and employment trajectories over time.

Particular attention will be given to:
 Employment  while  enrolled,  including  work  intensity,  wages,  and  industry  of 

employment.
 The relationship between work and academic success.
 Students who transfer prior to earning a credential.
 Academic and institutional factors associated with successful transfer.
 Workforce outcomes of students who stop out, complete credentials, transfer, or 

pursue additional education.
 The  effectiveness  of  support  services  and  interventions  for  different  student 

populations.

Interpretation and Use of Findings
Findings will be used to identify opportunities for the College to improve student 
persistence, completion, transfer success, and workforce outcomes. Results will support 
institutional planning, student success initiatives, resource allocation decisions, advising 
improvements, transfer pathway development, and workforce alignment efforts.

Results will be reported primarily in aggregate form and shared through internal reports, 
presentations, dashboards, planning discussions, and fellowship deliverables. The 
College intends for this work to serve as the foundation for an ongoing annual 
evaluation of student persistence, transfer, completion, and workforce success 
outcomes.

Section V. Data Requested

1. To the best of your ability, please list the data elements you are 

requesting  in order to complete the proposed research project.  For 
each data element, please also list the unit(s)  of analysis for  your 
research (e.g.,  student, school, district, etc.) and the school year(s) 
for which you are requesting information.

Requested for CCC students age 25 and younger available in NSWERS system for 
academic years 2017-18 through 2021-22, and for all CCC students available in 
NSWERS for academic years 2022-23 through 2024-25. 

September 14, 2026 | Agenda item 3.1 Attachment D | Packet page 37



NSWERS Data Management Policy & Procedures • Version 2.6

Data are requested from each student's enrollment period through the most recent 
NDOL submission available.

Data are requested from the student's enrollment year through the most recent four-
year postsecondary data available, realizing that data for academic year 2025-26 are 
not yet available because institutional submissions occur after the close of the academic 
year.

Data Element Unit(s) of Analysis

School Years 
for Which 
Data Are 

Being 
Requested

From NDOL 
file:

Student-level data for CCC students 25 & 
younger in NSWERS system from 2017-18 to 
2021-22 and all CCC students in NSWERS 
system from 2022-23 to 2024-25
 nswers_id
 [WUI: Hours Paid (5)]
 [WUI: NAICS Code (6)]
 [WUI: Ownership Code (7)]
 [WUI: Job Title (8)]
 [WUI: Employer ID (9)]
 [WUI: Wages (10)]
 [WUI: Year and Quarter (11)]

Data requested 
from the 
student’s year 
of enrollment 
through the 
most recent 
NDOL data 
submitted, from 
2017 to 2026

From 4-year 
postsecondary

Student-level data for CCC students 25 & 
younger in NSWERS system from 2017-18 to 
2021-22 and all CCC students in NSWERS 
system from 2022-23 to 2024-25

From Enrollment file:
 [4-Year Postsecondary 

Enrollment :Institution ID (1)]
 nswers_id
 [4Y PE: Education at Admission (27)]
 [4Y PE: Primary Program (32)]
 [4Y PE: Primary Program One Level (33)]
 [4Y PE: Primary Program (34)]
 [4Y PE: Primary Program Two Level (35)]
 [4Y PE: Secondary Program (36)]
 [4Y PE: Term Credit Hours Attempted 

(38)]
 [4Y PE: Term Credit Hours Earned (39)]

From courses file:
 [4YPC: Postsecondary Term Code (3)]
 [4YPC: Course Code Subject (4)]
 [4YPC: Course Code Number (5)]

Data requested 
from the 
student’s year 
of enrollment 
through the 
most recent 4-
year data 
submitted, from 
2017-18 to 
2024-25 data 
submitted by 4-
yr institutions; 
2025-26 data 
won’t be 
submitted til 
Oct.
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Data Element Unit(s) of Analysis

School Years 
for Which 
Data Are 

Being 
Requested

 [4YPC: Course Section (6)]
 [4YPC: Course Location (7)]
 [4YPC: Course Instruction Mode (8)]
 [4YPC: Course Type (9)]
 [4YPC: Course Name (10)]
 [4YPC: Dual Credit Flag (14)]
 [4YPC: Associated High School (15)]

National 
Student 
Clearinghouse 
records 
associated with 
CCC students

2017 – to most 
recent

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as 
part of your research/evaluation project,  please list  them below including the 
audience from whom you intend to collect this information. Draft versions 
of  these  data  collection  instruments,  if  available,  must  be  attached  to  this 
application.

Proposed Data Collection Instruments/Protocols

Instrument/ 
Protocol

Audience Notes

1 Withdraw 
Survey

Students who drop 
out of one or more 
classes during a 
semester

Existing institutional survey currently 
administered by the College. Survey 
results will be integrated with 
student-level academic and 
demographic data to identify factors 
associated with course withdrawal, 
stop-out behavior, and persistence. 
Individual responses will remain 
confidential, and findings will be 
reported only in aggregate form to 
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Instrument/ 
Protocol

Audience Notes

inform institutional improvement 
efforts.

2 CCC student 
records

These records will include:

 Student demographic 
records

 Enrollment records

 Course registration 
and completion 
records

 Academic performance 
records

 Financial aid and 
student account 
information

 Student support 
services utilization 
data

 Learning management 
system and 
engagement data, 
where available

3
4
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved  by  an  IRB  or if an  IRB  has  designated  your  project  to  be 
"exempt," please provide evidence of the IRB's review. If you do not plan 
to conduct an IRB review, please indicate why this project does not meet 
the definition of "research."

This project is being conducted as an institutional improvement and evaluation 
initiative to better understand factors associated with student stop-out and to 
inform enrollment, retention, and student success strategies. The analysis uses 
existing student records that are routinely collected as part of the College’s 
operations and assessment activities.

The purpose of this project is to support internal decision-making and improve 
institutional practices related to student retention and success rather than to 
contribute to generalizable knowledge. Accordingly, the project is considered 
institutional evaluation and program improvement rather than research involving 
human subjects.

Student data will be handled in accordance with institutional policies, the Family 
Educational Rights and Privacy Act (FERPA), and applicable data security 
standards. Access to identifiable student data will be limited to me and, if 
needed, members of the Institutional Research team who are authorized to 
access student records and have received training in FERPA and privacy 
requirements. Findings will be reported only in aggregate form, and no 
individually identifiable student information will be disclosed.

Project findings may be shared through internal reports, professional 
presentations, and discussions with peer institutions to disseminate effective 
practices related to student success and retention. These presentations will focus 
on the institution's evaluation results and improvement efforts rather than on 
generating broadly generalizable research conclusions. Therefore, the project 
does not meet the federal definition of research, and Institutional Review Board 
(IRB) review is not planned. If the scope of the project changes and the intent 
shifts toward conducting research designed to contribute to generalizable 
knowledge, an IRB determination or approval will be sought before those 
activities occur.

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

The project will be conducted by me, with potential support from authorized 
members of the Institutional Research (IR) team as needed. All individuals who 
may access student-level data are employees of the College with authorized 
access to educational records as part of their institutional responsibilities.

Investigators and staff involved in the project (members of the IR team) have 
received training regarding the Family Educational Rights and Privacy Act 
(FERPA), institutional data governance policies, and the appropriate handling of 
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confidential student information. Team members are responsible for maintaining 
the privacy and confidentiality of student records and adhere to established 
institutional procedures for secure data access, storage, analysis, and reporting 
as a part of their regular daily job responsibilities. 

Although this project is considered institutional evaluation rather than human 
subjects research, all data will be handled in a manner consistent with best 
practices for protecting individual privacy. Findings will be reported only in 
aggregate form, and no personally identifiable student information will be 
disclosed in reports, presentations, or other communications.

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?

Data obtained for this project will be used solely for the purposes described in the 
project proposal. Access to identifiable data will be restricted to me, as the 
project lead, and, if necessary, authorized members of the Institutional Research 
team who have a legitimate educational interest and are trained in FERPA 
requirements and institutional data security procedures.

Data will be stored on secure, institutionally managed systems that require multi-
factor authenticated user access and are protected by institutional cybersecurity 
controls. Data files will not be stored on personal devices or shared with 
individuals outside of the authorized project team. Any working files containing 
sensitive information will be maintained in secure network locations with access 
restricted to approved personnel.

Project results will be presented and disseminated only in aggregate form. No 
personally identifiable information will be included in reports, presentations, 
publications, or other project deliverables.

The College intends for this stop-out analysis to become part of its ongoing 
annual evaluation of student success, retention, and enrollment outcomes. 
Therefore, data and resulting analytical files may be maintained in accordance 
with NSWERS data-sharing requirements and institutional records retention 
policies to support year-over-year trend analyses and continuous improvement 
efforts. Access to this data will remain limited to authorized Institutional Research 
personnel and college employees with a legitimate educational interest.

If NSWERS data are no longer needed for institutional evaluation purposes, or 
upon expiration of any required retention period established by NSWERS or 
institutional policy, all identifiable data files will be securely deleted using 
established institutional data destruction procedures. Any temporary files, 
extracts, or working datasets created during the analysis will also be permanently 
removed from institutional storage systems.
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Section VIII. Reporting

1. For  each anticipated report, provide the following information.

+ Audience
Anticipated 

Completion Date
Dissemination 

Plans

Persistence 
Analysis

Internal audience: 
CCC Leadership, 
Academic Affairs, 
Student Services,

Fall 2026, Spring 
2027, Fall 2027

Internal 
presentations and 
planning 
discussions; 
aggregated data 
only

Student Stop-Out 
and Persistence 
Evaluation Report

Internal audience: 
CCC Leadership, 
Academic Affairs, 
Student Services,
External audience: 
Harvard SDP 
Fellowship

Spring 2028 Internal report and 
fellowship 
deliverables; 
aggregated data 
only

Student 
Persistence 
Dashboard and 
Findings Summary, 
potential

Internal audience: 
CCC leadership, 
faculty, staff, 
college-wide

Fall 2027/ Spring 
2028

Internal 
dashboards and 
workshops; 
aggregated data 
only

Annual Persistence 
Evaluation Report 
(if adopted as 
ongoing evaluation)

Internal audience: 
CCC leadership 
and institutional 
stakeholders

Annually beginning 
Summer 2028

Internal reporting 
and continuous 
improvement 
planning; 
aggregated data 
only

Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. All 
individuals or organizations requesting access to these data must complete this 
Research Application and submit it to the NSWERS for review. If the project is 
approved and the data requested are available, a Data Disclosure Agreement will 
be developed and must be signed prior to the release of any potentially identifiable 
student data. Please complete each section of the application fully. If any fields 
are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Joel Case                                                      

Organization (If applicable): University of Nebraska at Omaha                                  

Phone Number:402-201-6592                                                                                                 

Email Address: joelcase@unomaha.edu

 Address: 6001 Dodge St (EAB 106)  

City: Omaha

State: N e b r a s k a                                                                                                       

Zip Code: 68182

Today's Date: 7/2/26
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Section II. Background Information About Your Project

1. What is the title of your study? 

Factors that impact retention and graduation rates for students transferring to 
the University of Nebraska at Omaha.

2. Provide a brief overview of the objectives of your study (please summarize 

each objective succinctly).  If  you have hypotheses you will  be testing, 

please list them here.

UNO, and likely other post-secondary institutions, lack understanding of the 

factors that influence retention and graduation for students transferring to 

their institution. 

To put it another way:

Do retention and graduation rates for students transferring to UNO differ based 

on several potential factors? 

These factors include:

- Previous Institution

- Credit hours earned before transfer

- Degree earned before transfer

- Credit hours enrolled in at UNO

- Contact with an advisor

- Financial Aid awarded

- Declaration of major (when declared and/or which major)

- Standard demographic categories (age, race, ethnicity, gender, etc.)

This issue is urgent for the following reasons:

- The expected decline in high school graduates will require an increase in 

enrollment from other sources. If UNO is able to increase retention and 

graduation for transferring students, it may help fill this gap.

- If  UNO is aware of  retention and graduation discrepancies for  transfer 

students based on the categories listed above, it should be able to intervene 

to increase retention and graduation rates.

- Additionally, UNO would be able to partner with other institutions of higher 

education to ensure that students are appropriately prepared to transfer and 

succeed at UNO. This should increase retention and graduation rates.

- Finally,  this  data  would  help  to  interpret  outcomes  beyond  our  own 

institutional  silos,  making  for  a  more  unified  statewide  postsecondary 

education system.

This analysis will rely upon statewide NSWERS data and can also include 
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postsecondary-specific data.

3. When do you anticipate beginning and completing your research project?

Project Start Date: 7/27/26                                                                                    

Project End Date: May 2028                                                                                

4. If your study is externally funded (e.g., foundation, government contract, or 
grant), please indicate the source(s) and amount(s) of the funding. 

• No external funding

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted?

• This project is associated with my participation in the Strategic Data Project

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers?

• This project will increase understanding of what factors influence 
persistence and graduation for students transferring to UNO. This 
could apply to all 4-year public institutions across Nebraska. It also 
could help community colleges better prepare students who intend 
to transfer to universities across the state. 

3. What are the anticipated benefits of the proposed study to study 

participants? Increased retention and graduation rates.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.
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1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which your 
proposed research project will meet the objectives you have provided in 
Section II of this application. Describe the population to be studied, data 
collection,  analysis,  and interpretation procedures to be used. Use as 
much space as necessary. You may also include attachments if relevant.

• This will begin as a basic comparison of retention and graduation rates for 
students transferring to UNO with the general student population at UNO. 

• Data will then be examined by the factors previously listed in an effort to see 
if  particular  factors  impact  retention  and  graduation  rates  of  students 
transferring to UNO.

• The primary data source will be internal data at UNO, given we have the 
demographic data for students who transfer to UNO, as well as their activity 
while on campus.

• NSWERS data will also be used, as it allows for more precise data from the 
institution  the  student  is  transferring  from.  Additionally,  NSWERS  data 
enables  statewide  tracking  of  students  across  institutions,  allowing  the 
examination  of  retention  outcomes  that  cannot  be  observed  using 
institutional data alone.

• Data will be analyzed and interpreted primarily through Tableau. Additional 
work may be done in Excel and SQL.

Section V. Data Requested

1. To the best of your ability, please list the data elements you are requesting 

in order to complete the proposed research project.  For each data 
element, please also list the unit(s) of analysis for your research (e.g., 
student, school, district, etc.) and the school year(s) for which you are 
requesting information.

The requested data is only for students that transferred and attended to UNO.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

PS2/4 Academic awards table for 
records  linked to students that 
transferred to or attended UNO

Student AY 2015-2025

PS2/4 terms table for records linked to 
students from UNO

NA AYE 2015 - 2025

PS2/4 enrollment fields for records 
linked to students from UNO:

Student AYE 2015-2025
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 institution_id
 ps_term_code
 term_credit_hours_earned
 term credit_hours_attempted

Primary_program_one/two
National Student Clearinghouse whole 
table for records linked to students 
from UNO

Student AYE 2015 - 2025



Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as part 
of your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these 
data collection instruments, if available, must be attached to this application.

Proposed Data Collection Instruments/Protocols

Instrument/ 
Protocol

Audience Notes

1 UNO Data Warehouse SQL Student Data will be pulled from 
our warehouse using SQL 
queries and will be 
analyzed in Tableau 
and/or Excel. These data 
will include information 
on: 

- Credit 

hours 

enrolled 

in  at 

UNO

- Contact 

with  an 

advisor

- Financial 

Aid 

awarded

- Declarati

on  of 

major 
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(when 

declared 

and/or 

which 

major)

- Standard 

demogra

phic 

categori

es  (age, 

race, 

ethnicity, 

gender, 

etc.)

2

3

4

5

6

7
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved by an IRB or if an IRB has designated your project to be "exempt," 
please provide evidence of the IRB's review. If you do not plan to conduct 
an IRB review, please indicate why this project does not meet the definition 
of "research."

• I’m not sure how IRB is handling our projects as part of the SDP 
Fellowship.

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

• As a data analyst, I am aware of the importance of confidentiality. 

I have completed internal training on the appropriate usage and 

management of personal data.

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed? 

• I will have access to this data and may share said data with my 
supervisor, Andy Jacobsen, should I need any help interpreting 
or  analyzing  the  data.  In  addition,  my  co-worker,  Julianne 
Furey, is also participating in this fellowship. We may work with 
each other to understand our data in an effort to complete our 
projects.

Section VIII. Reporting

1. For  each anticipated report, provide the following information.

 Please describe how this data will be reported, if at all:
 This may be the along the lines of: 
 1. External, public facing report/dashboard. 
 2. Internal report/dashboard 
 3. TDB, but do not anticipate any public release.

Dates can be listed as NA or TBD if unknown.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Academic awards table Leadership Spring 2028 Internal

PS2/4 terms table Leadership Spring 2028 Internal

PS2/4 enrollment fields Leadership Spring 2028 Internal

National Student 
Clearinghouse whole table

Leadership Spring 2028 Internal
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Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. 
All individuals or organizations requesting access to these data must complete 
this Research Application and submit it to the NSWERS for review. If the project 
is approved and the data requested are available, a Data Disclosure Agreement 
will  be developed and must be signed prior to the release of any potentially 
identifiable student data. Please complete each section of the application fully. 
If any fields are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Justin Kumbal

Organization (If applicable): WNCC/NSDLN

Phone Number: 308-635-6030 

Email Address: kumbalj@wncc.edu

 Address: 1601 E. 27th Street  

City: Scottsbluff

State: N E

Zip Code: 69361

Today's Date: 7/1/2026
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Section II. Background Information About Your Project

1. What is the title of your study? 

The impact of Career and Technical Education concentration on graduation 
and employment outcomes at Western Nebraska Community College

2. Provide a brief overview of the objectives of your study (please 

summarize each objective succinctly). If you have hypotheses you will be 

testing, please list them here. 

The objective is to determine how being a CTE concentrator is related to graduation 

and post-graduation employment outcomes for students at Western Nebraska 

Community College (WNCC). While WNCC enrolls students in CTE programs, 

there has not been a study examining how students who concentrate in CTE 

programs may experience different graduation and employment outcomes than 

students who do not. Therefore, the study will assess the impact of CTE 

concentration on graduation and post-graduation employment outcomes.
3. When do you anticipate beginning and completing your research project?

Project Start Date: August 1, 2026

Project End Date: July 31, 2027

4. If your study is externally funded (e.g., foundation, government contract, 
or grant), please indicate the source(s) and amount(s) of the funding.
N/A

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted? 

As part of the requirement for Nebraska Strategic Data Leadership Network SDP 
Fellowship

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers? 

It will serve to provide data-driven evidence to support Goal II of 
WNCC’s Strategic Plan to create career and technical education 
programs that are tied to market demand and support the economic 
needs of the Panhandle.

3. What are the anticipated benefits of the proposed study to study 

participants? 

N/A

Section IV. Research Questions and Design

Please list your research/evaluation questions below.
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Do CTE concentrators have higher graduation and employment outcomes 
than non-concentrators and do these outcomes vary by CTE Field, Gender, and Age?

Describe the design of the proposed study and the methodology that will be used to 
address each of the aforementioned research questions. Use enough detail to ensure 
the NSWERS can assess the extent to which your proposed research project will 
meet the objectives you have provided in Section II of this application. Describe the 
population to be studied, data collection, analysis, and interpretation procedures to be 
used. Use as much space as necessary. You may also include attachments if 
relevant.

This study will employ descriptive analysis to calculate the averages of graduation 
and employment outcomes for CTE and non-CTE concentrators. Additionally, the 
study will adopt a propensity score matching methodology to attempt to create 
comparable pairs in CTE concentrators and non-CTE concentrators based on 
identical observable characteristics in academic preparation, demographics, 
socioeconomic or financial factors, and institutional enrollment factors to reduce 
selection bias into CTE programs and study the differences in graduation and 
employment outcomes. The proposed study will use WNCC’s student-level data for degree-
seeking students between 2015-16 and 2023-24 academic years. CTE concentrator status will 
be created from student academic programs and courses based on the Nebraska Department 
of Education’s CTE definitions. Another addition to the analysis will be to examine these 
outcomes given the time-varying CTE-concentrator status where students switch between 
prgrams from one academic year to another. The analysis here will likely be an event study.

Section V. Data Requested

1. To the best of your ability, please list the data elements you are 

requesting  in order to complete the proposed research project.  For 
each data element, please also list the unit(s)  of analysis for  your 
research (e.g.,  student, school, district, etc.) and the school year(s) 
for which you are requesting information.

In addition to the data elements listed below, I wish to request Internal Use 
Only (IUO) data.

The requested data is only for records that are linked to students that attended WNCC.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

NDOL UI wage table for records 
linked to WNCC

Student 2015 – most recent

K12 Assessment and ACT table for Student 2015 – 2025
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records linked to WNCC
- Only for HS-level 

assessments
- All fields of ACT table

K12 courses table for 9-12 grade 
records linked to WNCC

Student 2015 - 2025

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as 
part of your research/evaluation project,  please list  them below including the 
audience from whom you intend to collect this information. Draft versions 
of  these  data  collection  instruments,  if  available,  must  be  attached  to  this 
application.

Proposed Data Collection Instruments/Protocols

Instrum
ent/ 
Proto
col

Audience Notes

1.  Student ID/Postscondary ID Linking field

2.

2. Academic Year

3. CTE Concentrator (by 
academic year)

4. CTE Field (by academic 
year)

5. CTE Concentrator (ever)

6. CTE Field

7. Graduated Anytime

8. Graduated within 150%

9. Graduated within 200%

10. Starting Age

11. Gender

12. Race

13. Enrollment Status (FTFT, 
Transfer, Continuing)

14. Attendance Status (FT, 
PT)

15. Pell Eligibility ** if permitted

16. Transfer Status

17. Transfer Type (To 4-yr, 2-
yr)

18. Developmental Course 
Status
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19. First Academic Year Credit 
Earned

20. First Generation Status
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved  by  an  IRB  or if an  IRB  has  designated  your  project  to  be 
"exempt," please provide evidence of the IRB's review. If you do not plan 
to conduct an IRB review, please indicate why this project does not meet 
the definition of "research."

This evaluation is being conducted with the specific purpose of program quality 
improvement at WNCC and, therefore, does not meet the definition of research as 
outlined by federal regulations. The focus is solely on evaluating and enhancing the 
internal processes and outcomes related to program quality and is not intended to 
contribute to generalizable knowledge.

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

N/A

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?

NSWERS will provide a secure workstation to do my analysis, and I will be the sole 
user.

Section VIII. Reporting

1. For each anticipated report, provide the following information.

For these reports, I wish to request for Internal Use Only (IUO) data in 
case there are small sample sizes.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Initial Report (for initial 
findings)

NSDLN Team & WNCC 
Executive Planning Team

September 2026 Based on SDP guidance

Final SDP Project Report NSDLN Team & WNCC 
Executive Planning Team

June 2027 Report, presentation, and 
Dashboard or Infographic of 
primary findings
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Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. All 
individuals or organizations requesting access to these data must complete this 
Research Application and submit it to the NSWERS for review. If the project is 
approved and the data requested are available, a Data Disclosure Agreement will 
be developed and must be signed prior to the release of any potentially identifiable 
student data. Please complete each section of the application fully. If any fields 
are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Megan Fryda                                                

Organization (If applicable): University of Nebraska Kearney                                    

Phone Number:308-865-8934                                                                                                 

Email Address: frydamm@unk.edu

 Address: 2504 9th Ave  

City: Kearney

State: N E                                                                                                                                

Zip Code:68849

Today's Date:6-29-26
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Section II. Background Information About Your Project

1. What is the title of your study? 

Increasing Graduation Rates by Understanding and Re-Engaging Stop Out 
Students

2. Provide a brief overview of the objectives of your study (please summarize 

each objective succinctly).  If  you have hypotheses you will  be testing, 

please list them here.

UNK is committed to improving student retention and graduation rates. Rather than 
focusing on the reasons students discontinue their studies, this project seeks to identify 
and better understand students who have stopped out without earning a degree and 
explore opportunities to successfully re-engage them. 

Main Objectives
1. Identify former students who are no longer enrolled and have not completed a degree.

 Determine the size of the stop-out population
2. Examine the characteristics of stop-out students.

 Student characteristics (demographics, Nebraska resident, program of study)
 Credits earned and proximity to degree completion
 Cumulative GPA and academic standing
 Eligibility  to  re-enroll,  including  whether  students  have  any  registration  or 

administrative holds
3. Understand the current status and location of these students. 

 Identify students who transferred to another institution (and the institution)
 Identify students who have entered the workforce
 Identify students who have returned to UNK

4. Develop data-informed re-engagement strategies
 Provide the Loper Success Hub with actionable data on students who may be most 

likely to return and complete their degree. 
 Support targeted outreach efforts based on students’ academic progress, enrollment 

eligibility and likelihood of successful degree completion 

3. When do you anticipate beginning and completing your research project?

Project Start Date: August 2026                                                                           

Project End Date: August 2028                                                                           

4. If your study is externally funded (e.g., foundation, government contract, or 
grant), please indicate the source(s) and amount(s) of the funding.

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted?

This project serves as my capstone for the Strategic Data Project’s Nebraska data 
Fellowship. The purpose of this study is to identify the characteristics and risk factors 
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associated with the students who stop out before completing their degree and to inform 
strategies that improve student retention and graduation rates at the University of 
Nebraska Kearney (UNK). By developing a deeper understanding of the factors associated 
with stop-out behavior, the institution can implement targeted interventions to reduce 
student attrition, support re-enrollment efforts, and increase degree completion. Ultimately, 
the findings from his study will provide actionable insights to help UNK better support 
student success and achieve its retention and graduation goals. 

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers?
UNK will benefit from this study by increasing graduation rates and providing the Enrollment 
Management  department  with  a  better  understanding  of  where  to  focus  it’s  time  and 
resources to support student success. In addition to benefiting UNK, this study will also 
benefit the workforce by increasing the number of graduates with the specialized skills. This 
helps meet workforce demands. 

3. What are the anticipated benefits of the proposed study to study 

participants? This study will benefit students, by identifying and supporting 

a pathway to finish their degree. 

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

 What is the size of the stop-out population at UNK each academic year?

 What are the characteristics of stop-out populations

 In terms of demographics, Nebraska resident, program of study

 In terms of their academic standing – are they potential completers?

  Where do the stop-out populations end up?

 How many students transfer to another institution? Which program of study?

 How many students participated in Nebraska workforce? Which industry?

 How many students return to UNK? Which program of study?

1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which your 
proposed research project will meet the objectives you have provided in 
Section II of this application. Describe the population to be studied, data 
collection,  analysis,  and interpretation procedures to be used. Use as 
much space as necessary. You may also include attachments if relevant.
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This study will use trend analysis of institutional enrollment records, National 
Student Clearinghouse (NSC) data and Nebraska Statewide Workforce and 
Educational Reporting System (NSWERS) data to better understand the 
characteristics and outcomes of students who stop out of the University of 
Nebraska at Kearney (UNK). The analysis will focus on academic indicators such 
as completed credit hours, cumulative GPA, enrollment eligibility and proximity to 
degree completion, with the goal of identifying opportunities for student re-
engagement and degree completion. 

The population of interest consists of stop-out students, defined as students who 
are not currently enrolled at UNK and who have not earned a degree from the 
institution. These students will be identified using institutional enrollment and 
degree completion records prior to the start of the analysis. 

Student outcomes following stop-out will be examined using external data 
sources. Transfer-out status will be identified through NSC and NSWERS 
records, while employment and workforce participation information will be 
obtained from NSWERS. These data will provide insight into whether stop-out 
students have continued their education elsewhere, entered the workforce, or 
pursued other pathways.

Academic characteristics and workforce outcomes will be used to identify student 
groups that may be most responsive to re-engagement efforts. Findings will be 
shared with Enrollment Management and the Loper Success Hub to support the 
development of targeted outreach and degree-completion strategies. 

Several student segmentation approaches will be explored. One framework 
distinguishes between recent stop-outs and persistent stop-outs. Recent stop-
outs are students who became stop-outs during the current academic year, 
whereas persistent stop-outs are students who stopped out in prior years and 
remain unenrolled. A second framework classifies students as potential 
completers and non-potential completers. Potential completers are students who 
have accumulated a substantial number of credit hours and are relatively close to 
meeting degree requirements, while non-potential completers have a greater 
distance remaining to degree completion. 

In addition to descriptive and trend analyses, statistical methods such as logistic 
regression, analysis of variance (ANOVA) and other predictive modeling 
techniques may be employed to examine factors associated with student re-
enrollment. These analyses will help identify characteristics that are associated 
with a greater likelihood of returning to UNK, as well as factors that may place 
students at increased risk of remaining stopped out. The results will inform 
evidence-based strategies to improve student re-engagement, retention, and 
degree completion outcomes. 

Section V. Data Requested

1. To the best of your ability, please list the data elements you are requesting 
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in order to complete the proposed research project. For each data element, please 
also list the unit(s) of analysis for your research (e.g., student, school, 
district, etc.)  and the  school  year(s)  for  which  you are  requesting 
information.

2. The requested data is only for records of students that at any point attended UNK.

3.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

Quarterly Wage Records
All Fields

Individual Q3 2020 – Q2 2025

4-year Postsecondary 
Enrollment
NSWERS ID
Institution ID
Postsecondary Term Code
Primary Program One
Full-Time Student Flag
First-Time Student Flag
Degree-Seeking Student Flag
Term Credit Hours Attempted
Term Credit Hours Earned
Term GPA

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

4-year Postsecondary Terms
All Fields

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

2-year Postsecondary 
Enrollment
NSWERS ID
Institution ID
Postsecondary Term Code
Primary Program One
Full-Time Student Flag
First-Time Student Flag
Degree-Seeking Student Flag
Term Credit Hours Attempted
Term Credit Hours Earned
Term GPA

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

2-year Postsecondary Terms
All Fields

Individual 2020-21
2021-22
2022-23

September 14, 2026 | Agenda item 3.1 Attachment G | Packet page 63



NSWERS Data Management Policy & Procedures • Version 2.6

2023-24
2024-25
2025-26

4-year Postsecondary 
Awards
All Fields

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

2-year Postsecondary 
Awards
All Fields

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

National Student 
Clearinghouse tables for all 
records linked to UNK 
students

Individual 2020-21
2021-22
2022-23
2023-24
2024-25
2025-26

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as part 
of your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these 
data collection instruments, if available, must be attached to this application.

If unavailable in NSWERS, would like to bring in additional point in time data from the 
University of Nebraska Kearney Student Information System. 

Proposed Data Collection Instruments/Protocols

Instrument/ 
Protocol

Audience Notes

1 UNK Student Information 
System

Student data Cohort data, including 
first term enrolled and 
other general student 
attribute data as needed, 
such as student group 
data, etc.. 

2

3

4

5

6

7
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved by an IRB or if an IRB has designated your project to be "exempt," 
please provide evidence of the IRB's review. If you do not plan to conduct 
an IRB review, please indicate why this project does not meet the definition 
of "research."

I do not intend to submit for IRB review. This evaluation is being conducted 
with the specific purpose of quality program improvement and, therefore, 
does not meet the definition of research as outlined by federal regulations. 
The focus is solely on evaluating and enhancing the internal processes and 
outcomes related to program quality and is not intended to contribute to 
generalizable knowledge. 

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

Family Educational Rights and Privacy ACT (FERPA) training 

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?
The analysis will be conducted within NSWERS’ secure virtual machine 
environment. Only aggregate statistics (e.g. means), the results of statistical 
analyses, data visualizations, and the analysis script will be stored long term. 

Section VIII. Reporting

1. For each anticipated report, provide the following information.

• All reports listed below are for internal only reporting.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Term 1 Report Loper Success Hub 12/31/26 Working report with Loper 
Success Hub to go over 
initial finding

Academic Year 1 Report Loper Success Hub 5/31/27 Working report meeting 
with Loper Success Hub 

Term 2 Report (Fall 2027) Loper Success Hub 12/31/27 Working report meeting 
with Loper Success Hub

Academic Year 2 Report Loper Success Hub 5/31/28 Working report meeting 
with Loper Success Hub 

Please submit your completed application to:
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Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. All 
individuals or organizations requesting access to these data must complete this 
Research Application and submit it to the NSWERS for review. If the project is 
approved and the data requested are available, a Data Disclosure Agreement will 
be developed and must be signed prior to the release of any potentially identifiable 
student data. Please complete each section of the application fully. If any fields 
are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Markeya Peteranetz

 Organization (If applicable): University of Nebraska-Lincoln, College of 

Engineering

Phone Number: 402-472-4940 

Email Address: peteranetz@unl.edu

 Address: Kiewit Hall A405L  

City: Lincoln

State: N e b r a s k a

Zip Code: 68588

Today's Date: June 18, 2026
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Section II. Background Information About Your Project

1. What is the title of your study?
The Effects of a College of Engineering Degree on Employment Outcomes 

2. Provide a brief overview of the objectives of your study (please summarize 

each objective succinctly).  If  you have hypotheses you will  be testing, 

please list them here.

This project seeks to answer the overarching question, how does earning a College of 

Engineering  (COE)  degree  impact  workforce  outcomes?  The  study  will  compare 

employment location (employed in Nebraska or not) and in-state annual earnings (1) 

students  who earn  a  four-year  degree  from a  University  of  Nebraska-Lincoln  COE 

program, (2) students who earn a four-year degree in Nebraska but not from a COE 

program, (3) students who earn a four-year degree outside of Nebraska, (4) students who 

earn a two-year degree in or outside of Nebraska, and (5) students who do not earn a 

degree. The focal timeframe for workforce outcomes will be a one-year period beginning 

approximately  six  years  after  the cohorts’  high school  graduation.  This  project  only 

analyzes students who meet the UNL COE admission requirements.

3. When do you anticipate beginning and completing your research project?

Project Start Date: August 2026

Project End Date: Spring 2028

4. If your study is externally funded (e.g., foundation, government contract, or 
grant), please indicate the source(s) and amount(s) of the funding.

N/A

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted?

This  project  is  my  capstone  for  the  Strategic  Data  Project’s  Nebraska  Data 
Fellowship. I proposed this specific study for my capstone because the COE is 
important to the state of Nebraska’s long-term economic success, but it is only one 
part of a larger ecosystem. In an era of limited resources, leaders need to be data-
informed in their decision making. Within the University of Nebraska-Lincoln, there is 
understandably a great  focus on retention and graduation rates.  Although the 
university is less directly able to impact workforce metrics, it is still useful to have data 
on those outcomes. At present, the data related to graduates’ employment that is 
most readily available within the university comes from a self-report survey that 
students are asked to complete around the time of graduation. In addition to having 
the weakness of being self-reported, these data are also limited in that they capture 
employment information at a single point in time near graduation. This capstone 
project is a step toward ensuring administrators have access to workforce metrics 
based on high-quality employment data. The deliverables that will come from this 
project will enable strategic decision making related to recruitment, scholarships, 
career services, and industry partnerships.
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2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers?

The current budget challenges across the University of Nebraska system and the 
state of  Nebraska mean that  leaders are making high-stakes decisions that  will 
impact the University and the state for decades to come. Among many considerations 
is the degree to which the University can help meet the workforce demands of the 
state. Now, more than ever, we need to understand how post-secondary programs in 
the state contribute to degree earners remaining in Nebraska as wage earners after 
graduation, especially in engineering, computing, and construction disciplines.

3. What are the anticipated benefits of the proposed study to study 

participants?

I do not anticipate any direct benefits to participants.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

 How does COE graduates’ in-state employment rate compare to their high school 
cohort peers?

 How do COE graduates’ annual wages compare to their high school cohort peers?

Describe the design of the proposed study and the methodology that will be used to 
address  each of  the  aforementioned research  questions. Use enough detail to 
ensure the NSWERS can assess the extent to which your proposed research project 
will meet the objectives you have provided in Section II of this application. Describe 
the population to be studied, data collection, analysis, and interpretation procedures 
to be used. Use as much space as necessary. You may also include attachments if 
relevant.

This project will connect different data sources within NSWERS data system to bring together 
graduation  and  workforce  outcomes  for  a  specific  subset  of  Nebraska  public  high  school 
graduates  who meet  the  UNL COE admission  requirements.  The primary  methods  will  be 
statistical modeling, specifically logistic regression and ANOVA.

The K12 data will be used  as the source of demographic covariates for statistical modeling. The 
post-secondary  awards  data  (from NSWERS  partner  institutions  and  the  National  Student 
Clearinghouse)  will  be  used  to  create  the  comparison  groups  (defined  in  Section  II).  The 
workforce data will provide the outcome variables. The analytic technique for the employment 
location outcome variable will be logistic regression, and the technique for the wages outcome 
variable will be ANOVA.

Section V. Data Requested

1. To the best of your ability, please list the data elements you are requesting 

September 14, 2026 | Agenda item 3.1 Attachment H | Packet page 69



NSWERS Data Management Policy & Procedures • Version 2.6

in order to complete the proposed research project.  For each data 
element, please also list the unit(s) of analysis for your research (e.g., 
student, school, district, etc.) and the school year(s) for which you are 
requesting information.

For the table below, each row contains a Data Element (bolded) and the corresponding fields 
for this request, as named in the NSWERS Data Dictionary. The requested data is only for 

records that are linked to 2016-2018 Nebraska public high school graduates who meet the UNL 
COE admission requirements.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

Quarterly Wage Records

All Fields

Individual Q3 of 2022 – Q2 of 2025

4-year Postsecondary Awards

All Fields

Individual 2016-2017
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023
2023-2024

2-year Postsecondary Awards

All fields

Individual 2016-2017
2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023
2023-2024

National Student Clearinghouse 
Awards Data

All Fields

Individual 2016-2017
2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023
2023-2024

K12 ACT Assessment scores via 
K12 Assessment Table, K12 ACT, 
and K12 ACT State Contract
NSWERS ID
Composite Score
Math Score

Individual 2015-2016
2016-2017
2017-2018

K12 Enrollment
NSWERS ID
County District Number
School Number
School Year Ending
Grade Level
Enrollment Date
Enrollment Code

Individual 2015-2016
2016-2017
2017-2018
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K12 Student Course Records
NSWERS ID
County District Number
School Number
School Year Ending
State Course ID 
Course Grade
Failed Course Flag
Semester

Individual 2012-2013
2013-2014
2014-2015
2015-2016
2016-2017
2017-2018

K12 Students
NSWERS ID
County District Number
School Number
School Year Ending
Gender
Race 1-5 Code
Hispanic Indicator
English Learner Eligibility
English Learner Participation
Foreign Exchange Student Flag
High Ability Learner Eligibility
High Ability Learner Participation
Special Education Participation
District of Residence
Single-Parent Household Indicator
Immigrant Indicator
Homeless Youth Indicator

Individual 2015-2016
2016-2017
2017-2018

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as part 
of your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these 
data collection instruments, if available, must be attached to this application.

I do not intend to deploy any additional data collection instruments.
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved by an IRB or if an IRB has designated your project to be "exempt," 
please provide evidence of the IRB's review. If you do not plan to conduct 
an IRB review, please indicate why this project does not meet the definition 
of "research."

I do not intend to submit for IRB review. This project and its results will be 
used internally, and not disseminated beyond the College of Engineering, and 
therefore does not meet the definition of “research.”

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.

I have been conducting human-subjects research for more than a decade, 

and my CITI training is up to date. I also regularly complete the University 

of Nebraska’s FERPA training, as is required for my position. I am the sole 

investigator.

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed?
The  analysis  will  be  conducted  within  NSWERS’  secure  virtual 
machine  environment.  Only  aggregate  statistics  (e.g.,  means),  the 
results  of  statistical  analyses,  data visualizations,  and the analysis 
script will be stored long-term.

Section VIII. Reporting

1. For each anticipated report, provide the following information.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Final report College of Engineering 
executive leadership

Summer 2027 Report emailed to leadership 
team

Final Presentation College of Engineering 
administrators, potentially 
some engineering faculty 
and staff

Fall 2027 Announcement of the 
presentation sent through 
college unit leaders; 
presentation given on 
campus

Please submit your completed application to:

Dr. Matthew Hastings, Executive Director
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Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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NSWERS RESEARCH PROPOSAL APPLICATION 
 
The NSWERS has developed a process whereby third party researchers may 
request extant data from the NSWERS to conduct research and program 
evaluation studies germane to the NSWERS mission and stated research agenda. 
All individuals or organizations requesting access to these data must complete 
this Research Application and submit it to the NSWERS for review. If the project 
is approved and the data requested are available, a Data Disclosure Agreement 
will be developed and must be signed prior to the release of any potentially 
identifiable student data. Please complete each section of the application fully. 
If any fields are left blank, the application will not be considered. 

 
Section I. Your Contact Information 
 
Name of Principal Investigator or Requestor: Morgan Vogel 
 
Organization (If applicable): University of Nebraska at Omaha 
 
Phone Number:402-554-2133 
 
Email Address: mdvogel@unomaha.edu  
 
Address: 6001 Dodge St., CPACS 108    
 
City: Omaha 
 
State: Nebraska 
 
Zip Code: 68182 
 
Today's Date: July 1, 2026
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Section II. Background Information About Your Project 
1. What is the title of your study?  

 
From Graduation to Employment: Understanding Regional Retention among UNO Graduates 
 

2. Provide a brief overview of the objectives of your study (please summarize 
each objective succinctly). If you have hypotheses you will be testing, 
please list them here. 

 
This mixed-methods study aims to understand graduate employment outcomes and the factors that 
influence whether University of Nebraska at Omaha (UNO) graduates remain in Nebraska or pursue 
opportunities elsewhere after graduation. The study objectives are as follows: 

• Describe employment outcomes among UNO bachelor's degree graduates, including 
employment in Nebraska and wage outcomes following graduation.  

• Identify student and academic characteristics associated with obtaining employment in 
Nebraska after graduation.  

• Examine how undergraduate students make decisions about remaining in Nebraska or 
pursuing employment elsewhere through a longitudinal qualitative study.  

• Generate evidence-based recommendations to strengthen graduate retention, career readiness, 
and workforce alignment at UNO.  

 
3. When do you anticipate beginning and completing your research project? 

 
Project Start Date: August 2026 
Project End Date: February 2028 

 
4. If your study is externally funded (e.g., foundation, government contract, 

or grant), please indicate the source(s) and amount(s) of the funding. 
 
The study is not externally funded but is a requirement through my fellowship with the Nebraska 
Strategic Data Leadership Network program, affiliated with Harvard University’s Strategic Data 
Project. 

 
Section Ill. Purpose of the Proposed Research 

1. Why is the study being conducted? 
 
This study is being conducted to better understand the factors that influence whether University of 
Nebraska at Omaha (UNO) graduates remain in Nebraska for employment after completing their 
degree. By combining workforce outcomes with longitudinal qualitative interviews, the study will 
provide institution-specific evidence to inform graduate retention, workforce development, and career 
readiness strategies. 
 

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers? 

 
The study will demonstrate how NSWERS linked data can be combined with qualitative research to 
provide a more comprehensive understanding of graduate employment outcomes. Findings will 
inform institutional decision-making at UNO and may also provide insights for workforce development 
partners, policymakers, and researchers interested in talent retention, higher education outcomes, and 
Nebraska's workforce pipeline. 
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3. What are the anticipated benefits of the proposed study to study 

participants? 
 
The administrative data analysis does not involve direct study participants. However, it will provide a 
clearer picture of long-term graduate employment and retention trends that can help institutional 
leaders at UNO, Career Services staff, academic advisors, and academic units better understand 
students' transition from postsecondary education to the workforce. Participants in the qualitative 
portion of the study will have the opportunity to reflect on and share their experiences transitioning 
from college to the workforce. Although participants may not experience a direct personal benefit, 
their contributions will help inform recommendations that improve career readiness, student support 
services, and the transition to the workforce for future UNO students. 
 

Section IV. Research Questions and Design 
 
The study is guided by the following research questions: 
 

1. Which student and academic characteristics are associated with UNO graduates obtaining 
employment in Nebraska within one year of graduation?  

2. How do undergraduate students at UNO decide whether to remain in Nebraska or pursue 
opportunities elsewhere after graduation? 

 
1. Describe the design of the proposed study and the methodology that will 

be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which your 
proposed research project will meet the objectives you have provided in 
Section II of this application. Describe the population to be studied, data 
collection, analysis, and interpretation procedures to be used. Use as 
much space as necessary. You may also include attachments if relevant. 

 
This project will use a mixed-methods longitudinal design that combines institutional and workforce 
outcome data with in-depth qualitative interviews to better understand graduate retention and 
Nebraska’s ongoing “brain drain” of college-educated talent.  
 
The quantitative component will be intentionally focused and descriptive by using linked data from 
NSWERS for UNO students in graduating cohorts from 2020-2024. NSWERS reports that their access 
to institutional, student-level data lags approximately one year behind the current academic year, 
which is why cohorts from 2020-2024 were chosen as the defined sample. The linked data from 
NSWERS will include predictor variables and outcome variables. The predictor variables will provide 
the descriptives of UNO students, including gender, race/ethnicity, academic major, Nebraska 
residency status, GPA, and first-generation status. The outcome data elements are provided through 
workforce unemployment insurance variables NSWERS receives from the Nebraska Department of 
Labor, including wages, total quarterly hours paid, employer ID, NAICS industry code, ownership code, 
job title, and year and quarter of employment.  
 
All data will be requested through NSWERS, and through the data request, NSWERS will link the 
student-level data to workforce outcomes. If there is a need for additional data from UNO, this data 
will be provided to NSWERS from UNO institutional records so that it meets NSWERS data governance 
and security policy.  
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The longitudinal qualitative component of this study will include interviews with a cohort of 
approximately 15-20 UNO seniors recruited to reflect diversity in discipline, background, and career 
aspirations. Participants will be interviewed twice during the 2026-2027 academic year and again 
approximately 4-5 months after graduation in the fall of 2027. Interviews will explore career 
aspirations, perceptions of job opportunities in Nebraska, internship and experiential learning 
experiences, family and community ties, and key decision points influencing whether students pursue 
in-state or out-of-state employment. By following students over time, this component will capture how 
intentions evolve as students approach graduation and enter the labor market, illuminating how they 
interpret opportunity, belonging, and career fit – factors not visible in administrative data but central 
to understanding Nebraska’s brain drain. 
 
The study will be submitted as exempt research to the UNMC Institutional Review Board to ensure 
research compliance, a common research practice when conducting human subjects’ research. In 
preparation for the IRB approval, a formal recruitment protocol, interviewee consent form, and 
interview protocol are being developed.   
 

Section V. Data Requested 
1. To the best of your ability, please list the data elements you are requesting 

in order to complete the proposed research project. For each data 
element, please also list the unit(s) of analysis for your research (e.g., 
student, school, district, etc.) and the school year(s) for which you are 
requesting information. 

 
Only data records associated with UNO students will be included in this data request. 
 

 
Data Element 

 
Unit(s) of Analysis 

School Years for 
Which Data Are Being 

Requested 

Gender PS4 Enrollment 2020 Q3-2025 Q4 
Hispanic Indicator PS4 Enrollment 2020 Q3-2025 Q4 
Race 1 Code PS4 Enrollment 2020 Q3-2025 Q4 
Race 2 Code PS4 Enrollment 2020 Q3-2025 Q4 
Race 3 Code PS4 Enrollment 2020 Q3-2025 Q4 
Race 4 Code PS4 Enrollment 2020 Q3-2025 Q4 
Race 5 Code PS4 Enrollment 2020 Q3-2025 Q4 
Marital Status PS4 Enrollment 2020 Q3-2025 Q4 
Primary Program One (major) PS4 Enrollment 2020 Q3-2025 Q4 
Primary Program Two (major) PS4 Enrollment 2020 Q3-2025 Q4 
Address State 
Abbreviation/Province 

PS4 Enrollment 2020 Q3-2025 Q4 

Term Credit Hours Earned PS4 Enrollment 2020 Q3-2025 Q4 
Term GPA PS4 Enrollment 2020 Q3-2025 Q4 
First Generation Student PS4 Enrollment 2020 Q3-2025 Q4 
Award Date PS4 Enrollment 2020 Q3-2025 Q4 
Award Code PS4 Enrollment 2020 Q3-2025 Q4 
Program of Study PS4 Enrollment 2020 Q3-2025 Q4 
Wages UI Wage Table 2020 Q3-2025 Q4 
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Total Quarterly Hours Paid UI Wage Table 2020 Q3-2025 Q4 
Employer ID UI Wage Table 2020 Q3-2025 Q4 
NAICS Code UI Wage Table 2020 Q3-2025 Q4 
Ownership Code UI Wage Table 2020 Q3-2025 Q4 
Job Title UI Wage Table 2020 Q3-2025 Q4 
Year and Quarter  UI Wage Table 2020 Q3-2025 Q4 

 
Section VI. Proposed Data Collection Instruments/Protocols 
1. If you intend to deploy additional data collection instruments/protocols as part 
of your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these 
data collection instruments, if available, must be attached to this application. 
 
 

None of the additional data collection instruments/protocols listed here will be imported into the 
virtual machine. The study includes a qualitative research component to complement quantitative 
findings from NSWERS data analysis. The data will not be linked during analysis but will be reported 
together to provide a comprehensive account of student experiences.   

Proposed Data Collection Instruments/Protocols 
 

 Instrument/ 
Protocol 

 
Audience 

 
Notes 

1 Qualitative Interview 
Recruitment Protocol* 

Study participants Not yet developed 

2 Qualitative Interview 
Consent Form* 

Study participants Not yet developed 

3 Qualitative Interview 
Protocol* 

Study Participants Not yet developed 

4    

5    

6    

7    

*Not integrated into virtual machine.
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Section VII. Human Subjects Protection 
1. How will Institutional Review Board (IRB) approval be addressed in the 

proposed research/evaluation study? If your project has already been 
approved by an IRB or if an IRB has designated your project to be "exempt," 
please provide evidence of the IRB's review. If you do not plan to conduct 
an IRB review, please indicate why this project does not meet the definition 
of "research." 

 
This project will be submitted to the University of Nebraska Medical Center (UNMC) Institutional 
Review Board (IRB) for review prior to data collection. The qualitative component involves direct 
interaction with human subjects through interviews and presents no more than minimal risk; 
therefore, it will be submitted as exempt research. The quantitative component consists of a 
secondary analysis of administrative data obtained through NSWERS. All personally identifiable 
information will be protected in accordance with NSWERS data governance and security policies, 
and analyses will be conducted using linked administrative data provided through the approved 
data request. IRB approval has not yet been obtained but will be secured before the study begins. 

 
2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality. 
 
As the Principal Investigator, I have completed the Collaborative Institutional Training Initiative 
(CITI) training in Responsible Conduct of Research and Human Subjects Research. Documentation 
of this training is on file with the University of Nebraska at Omaha Office of Research and Creative 
Activity and the University of Nebraska Medical Center Institutional Review Board. All study 
activities involving human subjects will be conducted in accordance with approved IRB protocols 
and university requirements for the protection of human subjects and confidentiality. 
 

3. Describe the security procedures that will be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed? 

 
Access to the NSWERS data for this project will be limited to me as the Principal Investigator 
through the secure NSWERS enclave. All analyses will be conducted within the secure virtual 
environment provided by NSWERS, and no individual-level data will be downloaded, copied, or 
stored on personal or University-owned computers. The data will be used to produce aggregate 
analyses that summarize overall trends in graduate employment outcomes. Access to the secure 
environment will be maintained only for the period necessary to complete the approved analysis. 
Upon completion of this phase of the project, anticipated by May 2027, I will no longer require 
access to the data. Only aggregate results, with no personally identifiable information, will be 
included in reports and other dissemination materials, similar to the aggregate reporting used in 
the 2024 NSWERS Talent Retention in Nebraska research brief. 
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Section VIII. Reporting 

1. For each anticipated report, provide the following information. 
 
Findings will be shared with internal and external audiences. Detailed reports will be prepared for 
UNO leadership to be shared internally. Findings will be shared in aggregate with external 
partners, speaking more to the brain drain phenomenon in the state.  

Report Title (e.g. 
Year 1 Report, 
Final Report) 

 
Audience 

 
Anticipated 

Completion Date 

 
Dissemination 

Plans 

Year 1 Progress Report UNO senior leadership February 2027 Internal progress report 
summarizing project 
activities and preliminary 
analysis to be shared via 
email. 

Year 2 Final Report UNO senior leadership, 
Career Services staff, 
academic advisors, 
academic deans and 
department chairs 

February 2028 Comprehensive report 
integrating all findings and 
recommendations for UNO 
to be shared via email with 
internal stakeholders. 

Project Executive 
Summary 

UNO senior leadership, 
state and community 
economic 
development/workforce 
development stakeholders 

March 2028 Executive summary 
highlighting key findings 
and recommendations to 
be shared via email with 
external university 
partners; presentations as 
requested. 

Graduation to Employment 
Data Visualization Brief 

UNO senior leadership, 
state and community 
economic development 
stakeholders 

March 2028 Data visualization brief to 
show trends over time to 
be shared via email with 
interested stakeholders; 
presentations as 
requested. 

Please submit your completed application to: 
 

Dr. Matthew Hastings, Executive Director 
Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 
901 N 17th 
NH W 208 
Lincoln, NE 68583-0524 

 
FOR NSWERS USE ONLY 
Proposal No. 
Reviewer Name 
Review Date 
Approval Status YES NO 
Signature 
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. All 
individuals or organizations requesting access to these data must complete this 
Research Application and submit it to the NSWERS for review. If the project is 
approved and the data requested are available, a Data Disclosure Agreement will 
be developed and must be signed prior to the release of any potentially identifiable 
student data. Please complete each section of the application fully. If any fields 
are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Rebecca Carr                                                          

Organization (If applicable): Southeast Community College (for SDP Fellowship project)           

Phone Number: 402-323-3632                                                                                                       

Email Address: rcarr@southeast.edu                                                                                            

Address:   8800 O St, Suite 227A                                                                                                     

City: Lincoln                                                                                                                               

State: NE                                                                                                                                    

Zip Code: 68520                                                                                                                        

Today's Date: June 2026                                                                                                                  
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Section II. Background Information About Your Project

1. What is the title of your study?   

Expanding data-informed decision-making with program-level data infrastructure 
and an integrated reporting suite

2. Provide a brief overview of the objectives of your study (please 
summarize each objective succinctly). If you have hypotheses you 
will be testing, please list them here.

The main objective of my NSDLN project is to expand and/or develop a suite of 
reporting that will support all levels of the institution as they implement the College’s 
newly approved Strategic Plan, especially as it relates to student success (i.e., 
retention, transfer, graduation, workforce outcomes) at the program, division, and 
institutional level. The requested NSWERS data will be summarized to provide 
some of these outcomes. The research study for the NSDLN project will be an 
evaluation of the success of, user satisfaction with, and impact of the reporting 
suite. 

3. When do you anticipate beginning and completing your research 
project?
Project Start Date: July 1, 2026
Project End Date: Dec 31, 2027

4. If  your  study  is externally  funded (e.g., foundation,  government 
contract, or grant), please indicate the source(s) and amount(s) of 
the funding. NA

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted? 

Please note that the work being undertaken is better described as a project than 
a study. It is also my capstone project for the SDP Nebraska Strategic Data 
Leadership Network (NSDLN) Fellowship. 

The primary outcome of the project will be a re-invention and expansion of strategic 
metric reporting that has (a) a cohesive suite of interactive reporting that is built on 
a reliable, sustainable data infrastructure and (b) a regular training series on data 
literacy and report use that increases data-informed decision-making, especially 
among Deans and Program Chairs. 

The limited information currently available about post-graduation status of SCC 
graduates is considered some of the most valuable data collected about our 
students. These outcomes are summarized each calendar year in a Graduate 
Report (https://www.southeast.edu/about/alumni-and-foundation/alumni/career-
services.php). The information used in these static reports is collected directly from 
graduates around the time of their degree completion (and supplemented by the 
National Student Clearinghouse). As such, all employment-related information 
about student outcomes (i.e., employment status, employer name and location, 
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salary) is self-reported and no information is available for non-responders. Our 
Career Services staff works very hard to reach as many students as possible, but 
the response rate has been on a slow decline in the last few years. For the 2025 
report, the response rate was just under 80%. SCC has no information about the 
employment outcomes for more than 20% of our graduates. In short, the College 
does not have a substantial, complete source of information about the workforce 
outcomes of our graduates. 

The goal of this project is to provide program-level data – including workforce 
outcomes – to academic administrators so they can plan and evaluate to 
improve student success or program improvement initiatives. 

2. What potential benefits will this study have for the NSWERS, our 
local school systems, educators, policy makers, or researchers? 
The primary outcome of this project will be a suite of interactive dashboards that 
will be used by deans, program chairs, and other administrators at SCC (more 
on benefits to that target audience below). 

A potential benefit for NSWERS is that the concept and/or design of these 
dashboards could be adapted and made available as part of NSWERS on-
demand reporting. 

3. What are the anticipated benefits of the proposed study to 
study participants?  
Context:  

In April 2025, Southeast Community College (SCC) approved its 2025-2030 
Strategic Plan1; the third such plan in its history. The Strategic Plan drives all 
investment and administrative decisions made at the College.

The College has existing reporting on strategic metrics at the institutional, division, 
and program levels, but that reporting is uneven, incomplete, and under-utilized. 
The lack of consistent and complete data reporting makes it difficult for faculty and 
administrators to develop data-informed initiatives and to evaluate their impact. The 
two largest data/reporting gaps are: retention and student flow through the 
institution (which we will obtain internally and from the National Student 
Clearinghouse) and complete information about post-graduation employment 
outcomes (for which we seek data from NSWERS).

The primary outcome of the larger project will be a re-invention of strategic metric 
reporting that has (a) a cohesive suite of interactive reporting that provides 
summarized information and is built on a reliable, sustainable data infrastructure 
along with (b) a regular training series on data literacy and report use that increases 
data-informed decision-making, especially among Deans and Program Chairs.

Benefits of inclusion of data from NSWERS 

The inclusion of NSWERS workforce outcomes data in this reporting would 
mark the first time that SCC has complete, non-self-reported employment and 

1 https://www.southeast.edu/about/files/strategic-plan-2030.pdf 
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wage data about its graduates. With such information, Deans and Program 
Chairs would have an easily accessible data resource that is integrated with 
other institutional data to understand the workforce outcomes for their graduates 
in addition to having better and more complete information to plan, implement, 
and evaluate student success and program improvement initiatives.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

1. Describe the design of the proposed study and the methodology that 
will  be used to  address  each  of  the  aforementioned research 
questions. Use enough detail to ensure the NSWERS can assess 
the extent to which your proposed research project will meet the 
objectives  you have  provided  in  Section  II  of this  application. 
Describe the population to be studied, data collection, analysis, and 
interpretation  procedures  to  be  used.  Use  as  much space as 
necessary. You may also include attachments if relevant.

The data sources will be built with Tableau Prep using SCC’s institutional data 
sources: Zogotech (data warehouse), Colleague (student information system), 
National Student Clearinghouse, the NSWERS workforce outcome data being 
requested, and an institutionally developed Excel file that provides an 
organizational hierarchy.

Non-aggregated student level NSWERS wage data will be needed to provide 
summarized information about employment outcomes of the project. Examples of 
the current reporting are provided at the end of this document. 

Section V. Data Requested

1. To the best of your ability, please list the data elements you are 
requesting  in order to complete the proposed research project. 
For each data element, please also list the unit(s) of analysis for 
your research (e.g., student, school, district, etc.) and the school 
year(s) for which you are requesting information.

The requested data is only for records of students that attended SCC.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

UI Quarterly Wage Records file 
– all fields 

All individual records for all 
Student IDs who attended SCC 

2019-20 through present
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Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols 
as part of your research/evaluation project, please list them below including 
the audience from whom you intend to collect this information. Draft 
versions of these data collection instruments, if available, must be attached 
to this application.

Proposed Data Collection Instruments/Protocols

Instrument/ Protocol
Audience Notes

1 Student level data pulled from SCC’s 
data warehouse (including National 
Student Clearinghouse data that has 
been incorporated)

Student and/or Course 
section

These data are existing 
and are already in use. 
(**See below for full 
details)

2 Qualtrics A yet-to-be-developed 
survey will be sent to 
report users (i.e., 
Deans, Program 
Chairs, and other 
administrators)

To gather details on 
satisfaction, 
experience, and 
outcomes of using the 
reporting suite (which 
will include workforce 
outcomes)

3 Tableau Server metadata Metadata to gather 
details on which users 
are accessing what 
reports when

4

**The data fields to be used from the data warehouse for “student flow” and workforce outcomes 
reporting include the following, organized by table:

pvt_StudentTerms 
 Student ID
 Academic year
 Term
 Academic level
 Program
 Declared degree
 Age group
 Gender
 Race/Ethnicity
 Course load

pvt_StudentDegrees 
 Student ID
 Academic year
 Term
 Program
 Gender
 Race/Ethnicity
 Award type
 Auto-award status
 Dual credit award 

status

pvt_NSCStudentTransfer
 Student ID
 School Name
 School Code
 Enroll Begin Term
 Enroll End Term
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Section VII. Human Subjects Protection

1. How will Institutional Review Board (IRB) approval be addressed in the 
proposed research/evaluation study? If your project has already been 
approved by an IRB or if an IRB has designated your project to be 
"exempt," please provide evidence of the IRB's review. If you do not 
plan to conduct an IRB review, please indicate why this project does 
not meet the definition of "research."

This project does not meet the federal definition of "research" as defined 
under 45 CFR 46 and therefore does not require IRB review. The project is 
an extension of an on-going institutional project to provide resources for and 
impact internal quality improvement and planning, not generalizable 
research intended to contribute to broader scientific knowledge. Such work 
falls outside the scope of activities that require IRB oversight.

2. Describe  training  the  study  investigators/co-investigators  have 
received  regarding  the  protection  of  human 
subjects/confidentiality.  

As part of standard practices, SCC employees (including the PI on this project) 
receive training in FERPA compliance. 

3. Describe the security procedures that will be utilized to protect 
the security of the information provided by the NSWERS for this 
project. Who will have access? How will information be stored 
and  for  what  period of time? When and how  will data  be 
destroyed? 
I’m not sure how to answer this question since our ability to use these data 
outside the NSWERS virtual machine remains unclear. 

Ideally, SCC would publish a data source to our instance of Tableau Server 
so it could be used in the reporting suite being developed. The users who 
would be able to access the reporting suite are the Deans, Program Chairs, 
and other SCC administrators.

Section VIII. Reporting

1. For each anticipated report, provide the following information.

The goal is to provide a picture of “student flow” at the program level for Deans 
and Program Chairs to understand the experience of their students. An example 
of how SCC has provided that previously, along with examples of the suite of 
reporting it would be incorporated into, are provided at the end of this 
document. 

I will need Tableau Prep and Tableau Desktop loaded into the NSWERS VM 
environment to create aggregated data and a dashboard on student flow. 

My process would be to (a) work with the raw wage data in the NSWERS VM 
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environment using Tableau Prep to create an aggregated data file, (b) use that 
aggregated wage data and internal SCC data dashboard(s) focused on student 
flow and employment outcomes, then (c) bring resulting dashboard (with 
aggregated data) into SCC’s secured environment. 

Because SCC has a strong institutional culture around making data-informed 
decisions, administrators expect to have the ability to interact with data 
dashboards. The end result would be to allow our administrators to view 
aggregate findings on an interactive dashboard in our permissions-limited 
Tableau Server environment.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

Program dashboard(s): 
Student Flow and 
Workforce Outcomes

Deans, Program 
Chairs, and other 
administrators

Current version without 
‘student flow’ reporting is 
already available. 

Estimated completion 
date for new version that 
includes NSWERS data is 
June 2027

Will be available to 
credentialed users on 
demand in Tableau 
Server.

Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System 
(NSWERS) 901 N 17th
NH W 208
Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 
Reviewer 
Name Review 
Date
Approval Status YES NO 
Signature
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Example reporting on “student flow”
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Landing page from ‘Program Dashboard
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Sample trend page from ‘Program Dashboard
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Sample drill-down page from ‘Program Dashboard
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Sample page from Interactive Strategic Metrics
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NSWERS RESEARCH PROPOSAL APPLICATION

The NSWERS has developed a process whereby third party researchers may 
request  extant  data  from  the  NSWERS  to  conduct  research  and  program 
evaluation studies germane to the NSWERS mission and stated research agenda. All 
individuals or organizations requesting access to these data must complete this 
Research Application and submit it to the NSWERS for review. If the project is 
approved and the data requested are available, a Data Disclosure Agreement will 
be developed and must be signed prior to the release of any potentially identifiable 
student data. Please complete each section of the application fully. If any fields 
are left blank, the application will not be considered.

Section I. Your Contact Information
Name of Principal Investigator or Requestor: Sara Pegram                                                  

Organization (If applicable): Southeast Community College (for SDP Fellowship 

Capstone project)                                                                                                                       

Phone Number: 402-323-3417                                                                                                

Email Address: spegram@southeast.edu

 Address:   8800 O St   

City: Lincoln

State: NE                                                                                                                                      

Zip Code: 68520

Today's Date: June 2026
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Section II. Background Information About Your Project

1. What is the title of your study?   

Educational and Employment Outcomes of Applicants to SCC's Limited-Intake Health 
Sciences Programs: A Comparison of Admitted and Non-Admitted Students

2. Provide a brief overview of the objectives of your study (please summarize 

each objective succinctly).  If  you have hypotheses you will  be testing, 

please list them here.
How do admission outcomes in SCC's limited-intake Health Sciences programs affect 
students' educational trajectories and employment outcomes across three groups: 
admitted students, students denied due to space constraints, and students denied due to 
unmet eligibility requirements.  How do these groups compare in terms of persistence, 
transfer, degree attainment, time-to-degree, field of study, time-to-employment, 
earnings, and industry placement? 

3. When do you anticipate beginning and completing your research project?

Project Start Date: July 1 2026                                                                                 

Project End Date: Dec 31, 2027                                                                             

4. If your study is externally funded (e.g., foundation, government contract, or 
grant), please indicate the source(s) and amount(s) of the funding.

Section Ill. Purpose of the Proposed Research

1. Why is the study being conducted? 

SDP Nebraska Strategic Data Leadership Network Fellowship capstone project

2. What potential benefits will this study have for the NSWERS, our local 
school systems, educators, policy makers, or researchers?   

The results of this study have the potential to influence strategic priorities and 
initiatives, both within SCC as well as at other higher education institutions in 
Nebraska.  Not only could the data point to a need for larger intake cohorts at SCC, 
but it could also identify key collaborative partners if student educational persistence 
demonstrates consistent movement to other institutions. 
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3. What are the anticipated benefits of the proposed study to study 

participants?  
The final product will ideally include interactive dashboards as well as an executive 
summary highlighting key findings and insights to be used for planning purposes.  One 
of the strategic objectives that has persisted over three consecutive iterations of SCC’s 
five-year Strategic Plan has been to “Promote the use of valid and reliable data in 
decision-making through improved integrated planning, budgeting, program analysis and 
review, assessment, and institutional processes.”  This study directly reflects that goal 
and serves as an opportunity for next level analysis - especially if we are able to 
incorporate non-aggregated employment outcomes data from NSWERS.

Section IV. Research Questions and Design

Please list your research/evaluation questions below.

1. Describe the design of the proposed study and the methodology that will 
be used to address each of the aforementioned research questions. Use 
enough detail to ensure the NSWERS can assess the extent to which your 
proposed research project will meet the objectives you have provided in 
Section II of this application. Describe the population to be studied, data 
collection,  analysis,  and interpretation procedures to be used. Use as 
much space as necessary. You may also include attachments if relevant.

This study will use comparative analysis to examine outcomes between students who 
are admitted to SCC’s limited intake programs and the two different types of students 
who are not admitted (space limited vs. unmet eligibility). Descriptive statistics will be 
used to summarize persistence, degree completion, and employment for each group, 
while comparative metrics (such as percentage differences and outcome ratios) will 
highlight disparities between admitted and the two different types of non-admitted 
students. If data allow, subgroup comparisons (e.g., rural vs. urban employment 
placement) could be used to assess SCC’s alignment with state workforce needs.

The study will use SCC’s institutional data sources which include Zogotech (data 
warehouse), Colleague (student information system), National Student Clearinghouse 
and an institutionally developed sql database that centralizes additional data sets.

To successfully study the full comparison, non-aggregated student level NSWERS wage 
data will be needed for the employment outcomes portion of the analysis.
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Section V. Data Requested

1. To the best of your ability, please list the data elements you are requesting 

in order to complete the proposed research project.  For each data 
element, please also list the unit(s) of analysis for your research (e.g., 
student, school, district, etc.) and the school year(s) for which you are 
requesting information.

The requested data is only  for records of students that applied to an SCC limited cohort Health 

Science program.

Data Element Unit(s) of Analysis
School Years for 

Which Data Are Being 
Requested

UI Quarterly Wage Records file 
– all fields

Individual level 2019-20 through present

Section VI. Proposed Data Collection Instruments/Protocols

1. If you intend to deploy additional data collection instruments/protocols as part 
of your research/evaluation project, please list them below including the audience 
from whom you intend to collect this information. Draft versions of these 
data collection instruments, if available, must be attached to this application.

Proposed Data Collection Instruments/Protocols

Instrument/ Protocol
Audience Notes

1 Student level data pulled from SCC’s data 
warehouse 

Student Data will include SSN 
broken into the 3 separate 
groupings I am studying 
(Accepted, Not accepted 
due to space, Not 
accepted due to pre-
requisites not mote)

2

3
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Section VII. Human Subjects Protection

1. How will  Institutional  Review Board (IRB) approval  be addressed in the 
proposed  research/evaluation  study?  If  your  project  has  already  been 
approved by an IRB or if an IRB has designated your project to be "exempt," 
please provide evidence of the IRB's review. If you do not plan to conduct 
an IRB review, please indicate why this project does not meet the definition 
of "research."

This project does not meet the federal definition of "research" as defined 
under 45 CFR 46 and therefore does not require IRB review. While the 
project involves systematic data collection and analysis, it is institutional 
research conducted for internal quality improvement and planning 
purposes, not generalizable research intended to contribute to broader 
scientific knowledge.

This project is more accurately characterized as a program evaluation and 
institutional effectiveness study, which falls outside the scope of activities 
requiring IRB oversight.

2. Describe training the study investigators/co-investigators have received 

regarding the protection of human subjects/confidentiality.  N/A

3. Describe the security procedures that will  be utilized to protect the 
security of the information provided by the NSWERS for this project. 
Who will have access? How will information be stored and for what 
period of time? When and how will data be destroyed? N/A

Section VIII. Reporting

1. For each anticipated report, provide the following information.

Report Title (e.g. 
Year 1 Report, 
Final Report)

Audience
Anticipated 

Completion Date
Dissemination 

Plans

TBD Internal SCC 
Administrators, NSDLN 
participants and the 
Strategic Data Project 
network

December 2027 Wage data will only be 
incorporated into my larger 
study at an aggregate level 
and will be displayed 
according to the 3 groupings 
of my study (ie Accepted, 
Not Accepted due to space 
limitations, Not Accepted 
due to pre-requisites not 
met)
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Please submit your completed application to:

Dr. Matthew Hastings, Executive Director

Nebraska Statewide Workforce & Educational Reporting System (NSWERS) 

901 N 17th
NH W 208

Lincoln, NE 68583-0524

FOR NSWERS USE ONLY
Proposal No. 

Reviewer Name 

Review Date

Approval Status YES NO 
Signature
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